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elcome to 2007, and I hope all 
of you enjoyed the Christmas 
holiday period. Last year was a 
real roller coaster ride within 
our Local Union. As we head 
into this year it would be nice if things lev- 
eled off. As a Union this year we must continue 
to press for investment and product at all of 
our workplaces. We must continue to edu- 
cate people throughout our communities on 
just how important our auto industry is even 
to those who are not directly employed by it. 
Most importantly we must continue to lobby 
all levels of government to join with us and 
address the unfair trade policy that allows mil- 
lions of imported vehicles and vehicle parts 
to eat away at our market share, with the end 
result of job losses. 

The government and people throughout 
our great country must realize that GM, Ford 
and DaimlerChrysler employ eight out of 10 
auto workers in Canada. These auto worker 
jobs create an additional 275,000 spin-off 
jobs in Canada such as auto parts, steel, plas- 
tics, other manufacturing and services as well 
as jobs created by the spending of auto work- 
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Canada’s Economy 


ers. This compares to less than 50,000 for 
Honda and Toyota and none created by other 
automakers. The traditional North American- 
based automakers provide an average of 46 
jobs per 1,000 vehicles sold in Canada, nearly 
twice the average of Honda and Toyota. Other 
automakers provide no Canadian production 
jobs although they sold 366,000 vehicles here 
last year, capturing more than a fifth of the 
market. 

GM, Ford and DaimlerChrysler produced 
almost two million cars and trucks in Canada 
last year. Traditional North American-based 
automakers use far more Canadian-made 
parts in their vehicles than other companies 
do. This supports Canadian jobs in the parts 
sector. As their market share increases, other 
automakers which have little or no domestic 
content, ultimately eliminate Canadian jobs. 
GM, Ford and DaimlerChrysler purchase more 
than 80 percent of Canadian automotive parts 
and components. The $25 billion in annual 
purchases supports more than 80,000 Canadi- 
an jobs in the automotive supplier industries. 
Motor vehicles and auto parts are the nation’s 
largest export, with a total of approximately 
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$80 billion last year. The automotive sector 
outweighed, for example, the value of exports 
from the forestry and paper, mining and agri- 
culture sectors combined. 

Last year traditional North American-based 
automakers exported more than 1.7 million 
Canadian-made cars and trucks, primarily to 
the United States. 

Our automotive industry leads the country 
in high technology investments. Automotive 
investments in new machinery and equip- 
ment average $3.3 billion per year, far more 
than any other goods producing sector of the 
economy. The automotive industry spent $469 
million in research and development in Cana- 
da last year, far more than many other major 
manufacturing sectors. Our industry directly 
employed 4,100 scientists, engineers and re- 
searchers last year. 

Auto workers at GM, Ford and Daimler- 
Chrysler paid more than $610-million in in- 
come taxes last year, five times the amount 
paid by workers at Honda and Toyota. These 
taxes support vital public services such as 
health care, education, social assistance and 
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Auto Industry Runs Canada’s Economy - continued from page 1 


the infrastructure of your home municipal- 
ity. 

People must remember that our auto in- 
dustry benefits the entire country, as there 
are 35,000 Canadian automotive sector jobs 
outside of Ontario, largely in auto parts and 


commercial vehicle manufacturing. Most of 
this production feeds into or relies upon On- 
tario-based final assembly while the remain- 
der is exported internationally, including 
$2.3 billion worth of automotive products 
shipped from Quebec last year. The wealth 
generated by the industry spreads across 
the nation through direct employment, spin- 
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off jobs, auto workers’ spending power, 
tax revenue generated and inter-provincial 
equalization payments. The following are the 
number of automotive sector jobs outside of 
Ontario: Quebec 20,500; Manitoba 8,200; 
Alberta 3,700; British Columbia 3,500. 
Those of us who rely on the industry un- 
derstand its importance but unless the issue 
of trade is addressed the future of our auto 
industry is in serious trouble. 
Approximately 25 percent of new cars 
and trucks sold in Canada and the United 
States are imported from outside North 
America. This compares to a foreign import 
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s I mentioned in last month’s Os- 
haworker article, the Oshawa 
Shop Committee has been engaged 
in discussions with General Motors 
to allow all workers who indicated 
their desire to do so to retire in 2007. GM had 
taken the position that only 600 of the 1,041 
workers who stated that they wanted to retire 
would be allowed to go. However, during the 
last week of November, your Shop Committee 
was successful in reaching an agreement from 
the Company to allow all 1,041 workers to 
retire during the 2007 calendar year. This is 
a great thing for the workers in Oshawa. The 
high seniority workers who have put in their 


time and who wish to move on to retirement 
are able to do so with a $70,000 lump sum in 
their pockets, and 1,041 junior employees will 
be assured of their job security. 

Also during the last week of November, the 
Car Plant Committee successfully negotiated an 
agreement for the consolidation of Car Plants 
#1 and #2. My congratulations to Steve Drink- 
walter and the Car Plant Districts who achieved 
an unprecedented agreement that gives a great 
deal of flexibility and protection to our mem- 
bers through the consolidation of the plants. 
There will be a one year period and a lot of 
flexibility for workers to choose their depart- 
ments. The agreement also protects benefits 


Notice of Union Election 
General Motors Unit - Shop Committee 


Nominations Open 
10:00 a.m. 
Wednesday, Jan. 10, 2007 


Nominations Close 
10:00 a.m. 
Wednesday, Jan. 17, 2007 


Advance Poll: Friday, Feb. 2, 2007 — Union Hall 
Election: Monday, Feb. 5, 2007 
Run-off (if necessary): Thursday, Feb. 15, 2007 
Times And Locations: To Be Posted 
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share of 10 percent in Western Europe, five 
percent in Japan and three percent in Korea. 
Our North American market is open to inter- 
national competition while Asian economies 
use import taxes and non-tariff barriers to 
maintain closed domestic markets. This pro- 
vides an unbalanced advantage. The Cana- 
dian government should pursue a balanced 
automotive trade environment for North 
America in all of its trade negotiations, insti- 
tuting effective tariffs and domestic content 
policies until fair market access is negoti- 
ated and demonstrated. 
All of our futures depend on it. 
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and income security of employees who are 
temporarily laid off during the consolidation 
process, with continuing dental coverage, 
Christmas bonus even during layoff, and top-up 
of vacation hours. These are all positive gains 
to protect the benefits and income security of 
our members, and not the concessions that the 
political game-players have been suggesting. 

All plants have been moving forward with 
GMS implementation. Although the Shop Com- 
mittee agreed not to be a roadblock to GMS 
in Oshawa as the price of admission to getting 
the Zeta platform (and other potential work) 
in Oshawa, we continue to have concerns 
about it when we have managers like Chris 
Brody working in our plants. Chris Brody has 
demonstrated a total lack of credibility, and 
it has to make us wonder about how serious 
the Company is about “people involvement” in 
GMS when they continue to allow managers 
like him to have leadership positions during 
such an important time in our plants’ future. 

We said farewell to many of our senior 
workers on Nov. 30, as the last of the 2006 re- 
tirees left the plants. Again, I wish all the best 
to all those who chose to retire in 2006, and 
am pleased that we could offer that same op- 
portunity to so many in 2007. 

Finally, my condolences to Doug Clarke and 
his family on the loss of his wife after a long 
battle with cancer. Doug, on behalf of the Os- 
hawa Shop Committee, we extend our heartfelt 
sympathy to you. 
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An Exciting New Year 2007 


truly hope you had a safe and enjoyable 
holiday with your family and friends. 

This new year promises to be one filled 
with change and excitement and we will 
encounter many challenges. We have 

demonstrated time and time again by remain- 
ing united and supportive of one another we 
can resolve all issues. 

I want to thank the Membership for your 
maturity and intelligence and your support. As 
a Union Leader I work for you and I will never 
forget where I come from. To all Union reps I 
know your jobs are not easy and sometimes 
are thankless; I want to thank all of you for 
your dedication and hard work. To the staff 
and Union Reps at the Union Hall you are the 
best; keep up the great work! To Brother Buzz 
Hargrove and all the National Union Staff and 
Reps your service and support is greatly ap- 
preciated more than you will ever know. Gen- 
eral Motors, we thank you for your Company 
and for having faith in us to continue to build 
the best vehicles in the world so we can con- 
tinue to have jobs for the future to provide a 
good living for our families. 

Last but certainly not least to Jim Hoy and 
Chris Buckley, the top Union Leaders in Os- 
hawa, I know how difficult your jobs are and 
I know how dedicated both of you are, I truly 
want to thank both of you for your tireless and 
dedicated Union Leadership; we need you now 
and into the future! 

We have reached an agreement with the 
Company to allow all 1,041 members who 
signed up to retire in 2007 to retire some time 
in 2007 and as you read this, the Company 
has already handed out retirement dates and 
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packages to our members. We must remem- 
ber the Company maintains the right based on 
their business needs to determine the month 
in which you would be released to retire. We 
will work together to match our members’ 
needs with the Company's needs in this mat- 
ter. I truly believe this is a win/win situation as 
our senior members will move on to the next 
phase of their lives with a great incentive and 
pension and benefits to enjoy the rest of their 
lives with family and friends, and the junior 
members will have job security for the future! 

We also reached a unanimous understand- 
ing with the Company in terms of the con- 
solidation of the Car Plants based on senior- 
ity from one plant to the other to protect our 
members’ transfer rights, service department 
issues, holiday bonus, credited service, health 
benefits and credit for hours towards vacation 
pay. 
GMS issues will be front and centre and we 
remind everyone this was the price of admis- 
sion to go forward with future product allo- 
cation as we earned the Camaro. However, it 
in itself will not secure our future, we must 
be awarded more product to keep the plants 
running. We are confident we will get more 
product as you have earned it; we must be- 
come GMS compliant as all the GM plants in 
North America are. The Company has assured 
us they will work together with us, as we defi- 
nitely believe the Company has a desire to se- 
cure the future just as much as we do! 

Plant #2 is laid off for the weeks of January 
1, 2007 and January 8, 2007 with the possibil- 
ity of more time off pending the next schedul- 
ing meeting in January 2007. 


It is important for every- 
one that has medical re- 
strictions to make sure 
they are accurate and 
updated so that your 
transfers will be hon- 
oured accordingly. 

If you put in a trans- 
fer to move within your 
current department 
please be aware if it is 
honoured it does not cancel your other trans- 
fers on file to a different department. If you 
wish to cancel your transfers in this situation 
you must put in a transfer cancellation sepa- 
rately. 

The negotiated Car Insurance bonus has 
been paid out to over 3,600 of our members. 
Almost everyone should be paid out by now 
and the employment office has done a great 
job under the circumstances to make sure 
everyone has been paid. 

The next fourth step grievances will be 
heard on January 16 and 17, 2007. 

We have had several meetings with more 
to follow with management of WFG to address 
the issues for our non-trades maintenance 
members and it appears some issues change 
on a daily basis. The Shop Committee’s posi- 
tion is that in the April/May/June time frame of 
2007 the remaining 139 to 152 jobs in non- 
trades maintenance will be selected in senior- 
ity order across Oshawa of the established 
members within the non-trades maintenance 
departments. 

As always, in Solidarity! 
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FINANCIAL SECRETARY’S REPORT 


Retirements At GM 
Continue To Be Big News 


verybody knows spring and fall, the weather is going to be wet 

on average. Here at the CAW Local 222 Union Hall we experi- 

ence that inside as well as out, as the building has a couple 

of roof leaks in the main women’s washrooms, and in one of 

the doctor's offices in the dental centre. Whoever invented flat 
roofs must have been a roofer, because this has been a cash cow. This 
building was new in 1990 yet around 1998 we had to have the roof re- 
done for about $130,000, and now we're getting wet again. To only get 
about eight or nine years out of a roof is ridiculous. It’s going to be a big 
expenditure but it’s unfortunately quite unavoidable. 


GMC Retirements 

What a great experience for the GM membership, with over 1,041 
brothers and sisters being able to retire in 2007 with an incentive to 
start another phase in their lives. After working anywhere from 30 to 40 
years, everyone can retire and be able to come and go as they please. 
Now anyone who wants to stay past age 65 has that right, but I really do 
not think very many will exercise that option in manufacturing because 
of how hard the work is. At 65 your service will continue if working 


until age 70 only. After age 65 there is no WSIB or 
EDB coverages as they all stop at age 65. However, 
S&A benefits will continue for one year after the 
date of the injury. 

Your General Motors pension, Canada Pension 
and Old Age Security begin when you tell them 
you are retiring and apply. 


CHARLIE 


PEEL 
FINANCIAL 
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Brake For Health Survey 

Just a quick reminder to all Brake for Health 
participants who received a follow-up letter in the mail to please com- 
plete and return the survey. 


Insurance Presentation 

I would like to inform everyone that at the GM Unit meeting on Thurs- 
day, Jan. 18th the Breckles Insurance company will make a presentation 
on the new CAW Group Insurance Program that is available for active 
and retired members, the meeting starts at 3:00 p.m..% 
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Everything Points To 2007 
As An Interesting Year 


ell it’s 2007 and the beginning of 
another year. A lot of things hap- 
pened in our workplace in 2006 
and none of us know what’s in 
store for us this year. The model 
change in the Truck Plant is complete and with 
all the information received from the market- 
ing people and the public, this truck will be 
a winner. The members working in the Truck 
Plant have proven once again that they can de- 
liver a new quality model in record time. We 
know this is our future, our retirees’ pensions 
and jobs for future generations. 

Overtime has been scheduled every 
Saturday for the foreseeable future and this 
demonstrates the high demand for the trucks 
you build. In a market that has been filled 
with doom and gloom over the past year it is 
promising that we are building a product that 
is in such high demand. Now we must focus 
on securing a product to replace this one in 
2012 and convince Detroit that we need a new 
paint shop. 

The South Stamping Plant can take some 
of the credit also as they delivered the metal 
to the Truck Plant and worked co-operatively 
with Truck to ensure the best quality metal was 
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delivered and helped address any fit problems 
that were encountered. It proves once again it 
is advantageous to the Company to build parts 
on site. 

This year will be interesting for our 
brothers and sisters north of Wentworth. They 
have already begun working on the new Flex 
Manufacturing Plant and are optimistic that 
more models in addition to the Camaro will 
be announced soon. Production of the Impala 
will be moving into Plant #2 in December 
running three shifts while the old Plant #1 
facility will be re-tooled for Flex. The Car Plant 
members have always demonstrated their 
ability to change and build quality vehicles in 
record time and we wish them the very best. 

Many of our WEG Maintenance members 
are relocating or retiring as General Motors 
phases out of the janitorial service. It is 
going to be harder to get factual news now 
as most information we gather was through 
our sweepers. Seriously, these are our higher 
seniority people and they all deserve thanks 
for accepting the Shelf Agreement even though 
it cost them the jobs they were accustomed to 
in order to provide lower seniority members’ 
job security for the future. Treat the people 
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taking over the work 
with respect, as I know 
you will, as they are 
workers just like you 
and me and just want to 
make a living for themselves and their families. 
Truck Plant won't see much of a change until 
March 1, 2007. 

Some of our members who would like to be 
laid off should consider transferring to Plant 
#1 in the next few months as it is anticipated 
that this plant will be down from December 1, 
2007 until the August/September time frame 
in 2008. This layoff would not affect your 
service credits or vacation pay. It is something 
to consider if you desire a break from an auto 
worker's schedule, especially here in Truck. If 
you have any questions on this do not hesitate 
to put in a call for your committeeperson and 
we will communicate with the reps in the Car 
Plants to get more details on this. 

In closing, I can be reached by phone 
at 905-644-3376, pager inside the plant 
at “97-3376, pager outside the plant at 
1-800-361-6793 PIN 3376, Mike Radio 3376. 
Until next time... 
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CAW Local 222 Financial Report 
Covering The Month Of October, 2006 


OPAL RECEN MS: oissaccoxslavwvisdesearunosaceartalariereieiseuudinedeieis $ 1,239,243.27 
WOULESBGHSE: posctetl cormmcidccotendaominentaniewastene 1,051,692.33 


Surplus (Deficit) 
Balance Sheet As At October 31, 2006 


ASSETS 

CURRENT ASSETS 

CAS Nie eseetccovretiicasgnntaadasaattoanidhewons Gases 353,738.47 

1911 scan a TT ao OP 946,066.97 

Total Bank .....cccssssssssssssssssssssssssssssssssesesssssssssssssvssssssssscssesessssesssssesseseeeees 1,299,805.44 

Deposit — AWCU........... 37,640.17 

Due from Dental Centre....... 40,169.39 

Dominion of Canada Bonds . : 12,000.00 

Short Term Investment .......c.ccccsecsessssesessesseseseeseseeseseeeseseesceesneseeneasees __1,072,185.48 

TOTAL CURRENT ASSETS ........:c:sssccsssscsssscsssssorssesssestssessesessaonsessnesss 2,461,800.48 

Fixed Assets 

| F-11 (Pee OOO CO 615,195.00 

Buildings .....csssssssscsssssssssseceessssssseseecsssssssssssseesssssssessseisssessesssssessssee 2,829,533.00 

MECQUNpD TPA secaasn esr vaaapacan dees teases rece seceacevcceeccacececeseeesssesseestetcaats 92,627.61 

Total: Fixed Assets 3,537,355.61 

TOTAL ASSETS .....ccccccssccccccsssssssssssssssssssssssssssssssssssssessssssssssesesesssseeee 5,999, 156.09 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities sisvcccvssvsseisesseveviecsvevessesasvccavesvecsseeeccecercexencaceccaueaiiins 2,019,553.10 

Vacation Payables ites svevivssvcsveasezscavssvassersectssssssesovssassi recescceceszetccescecveisieys 312.16 

UL Payable: — Lost TM: ssssssssssidiecsccscssssassosoasvssnnaces 595.79 

CPP Payable — Lost Time. : 841.10 

Income Tax Payable ........0..0.04. 14,091.35 

Income Tax Payable — Lost Time... 2,983.83 

Receiver General Payable......... x 18,512.07 

FAT Payable :cssssssastsbavvricevesanesesaveseivessestsnsnssaase nn anintcccccceeestencecauanees 3,794.55 

Union Dues Payable ssivsssuscsssetviaectasvisssevscssecssadesasnasanstectesicessesedcceceansniees 3,206.78 
2,552.85 

Chititable: Ded ctiOnsss cescsscssiséscccsscsscssssavecesaccscesenccicivesssessssssseccecedveusutes 1,998.79 

SWGB BAVA € sissscusssssaazaavecsscseeccssseagaaianaaniscaccketsovstacessececcerscessccacanseaaszazes —914.48 

Retired Members Fund 48,665.37 

Recreation PUA is sssssvsaaiennsnsineieiniittiseaceiiamenamenas __ 5,811.10 

TOTAL CURRENT LIABILITIES ...........csccsssssccsssssssssscssssssssssssssssssseeen 2,102,867.97 

TOTAL EEABULETIES © 5 5cs35sssissssiacsscsssscscstesssessaeess coscccosssisdssscsesesssoatnivats 2,102,867.97 

EQUITY 

NET ASSETS 

NGUASSOIS! teasccissiysasvucescensuysveissscacvvvaacsecesvaccecdsseusssececcconsuassevbecsesssauaemnaet 3,555,831.78 

SUI PIUS ss sssszsticsssahivasserteenssaen iiss socravnadearssaeanistsnenniesittiopssaneiememccerees 340,456.34 

TOTAL NET ASSETS 3,896,288.12 

TOTAL EQUILY eivseicosissisiassseisssssusesecettessateiasdbasassocetsceniesssebavesuaeressees 3,896,288.12 

LIABILITIES AND EQUITY 0.0.0.0 5,999,156.09 


ee een ren $ 


187,550.94 


CAW Local 222: Income Statement 
October 1-31, 2006 


REVENUE 

INCOME 

Membership Dues 'sesi-aswvssccovsiisisasvecissi aacsasesinsssaicnenntnverianiies 1,126,916.86 
WNUGMALLONS 5 5555s5scevesercnceeasas % 170.00 
Oshawa Area Skilled Trades ... 305.90 
S.U.B. Receipts eee 84,771.12 
Greenshield Recoveries.. 4,871.66 
Hall Maintenance........... 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collections.. 1,252.00 
Oshaworker............:060 12,034.49 
Recreation... —2,520.00 
Rett sshsssaceseecusersaseasserss 6,075.00 
Soft Drinks and Vending. . 260.50 
Telephone In COMG:s.is:ssssassvsvasscesssasssssvansasurvuviveassansauaagserseaneevaascneonephoguins 923.09 
TOTAL REVENUE ....scscccccsssscsessssssssssssseressssesssessssseensestersnsssesenenses 1,239,243.27 
TOTAL REVENUE ......ccccccceccccccsssssssssscesssccccccccececcecccccscsssessesssesesessnsnsen 1,239,243.27 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries: secsssssisctsteassesssvesvinynavinnnnionvianiaseaianecnasesnsgoegtis 93,055.30 
UL Expense ..... 630.63 

CPP Expense... ss 978.91 

WB Expense cccicsscescccsecesrssacsdvcsevassssssessraasiiarievntaeees 266.32 

BAY Expense sscccssssccsssssessssssssescrssssssesssssssssicssesenssaats 3,001.20 

Other Benefits... 26,093.34 

Employee Benefits and Insurance .. 30,970.40 
Hall Expenses .......ccsceseeeeees 2,330.66 
Miscellaneous purchases... 11,017.68 
Building Maintenance........ 5,515.87 
Soft drinks and vending . 485.75 
Telephone.....cc.eeeeccesseecseeesteeseeees 11,047.79 
Office Supplies and General Expense. 19,821.51 
Officers EXpense ......c eee és 2,877.87 
Professional........c:ccccccee - 14,012.64 
Total Office and Building 0.000.000... cccccsceceeseesteestestecseesteeneeseeeteeneees 191,135.47 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 3,130.00 

Per Capita — CAW Assessment w 617,774.75 

Per Capita — CAW Council 0... eceeceeeseeeeseeteeeeees 12,116.88 

Total Per Gapltaycisssdeccconstecmnananecaninieamne suave annie 633,021.63 
Lost Time: Wages anid Benelits ...i.s.sssscisvaccsvvavssssssosssovsczsdicscexessdssssseossvene 60,855.17 
Lost Time Expenses M&E&H .. 88,713.64 

Lost Time Expenses — Hotels........00.c.c ccs 2,457.85 

Lost Tite Expenses sassassisssssessesessosoossasaasassaraprvevvesevssvsssvconsononaesecndonsonses 91,171.49 
Misc. Election Costs... 64.80 
Education .....c.ceecescestesteseeseeees 167.22 
Investors Grp Trust-Staff Pensions .......0..0.ccceseee essences 29,605.30 
Oshaworker — Printing .......... .. 27,941.60 

Oshaworker — Postage... 11,054.74 

Total OSHAWOLKER sesesssssssssvsviccecsivesssossssssaaisastrersnverseseesnsiomuaverivnerentaatie 38,996.34 
PICIIG os ccccccesssssassses 210.89 
Political EQUCAtiON.........ccscsseesessessessestestesssseessensanesnssnesessecusanesessesseneanees —67.22 
Recreation Funds csccccicssssssssssccecessesssassvzesssssssisnavshsssseecesecetctions stetereasannens 0.00 
Refunds.......... 15.34 
Strike fund.......... 70.00 
Welfare and donations “ 6,140.00 
Skilled Trades) <iscéssccccséccvsvesuvvosvevassasesvecesravsace cease vevveaceatacsiavseseivuessinees 305.90 
Total Organizational .......0...ccccccecsscssesssesssseesssecsneesseessneeesneeesnees 860,556.86 
TOTAL EXPENSE: cjssssssssisssascssessssssseassvrviredvaaaaaaiasinieanianesssieeesiees 1,051,692.33 
INE SINGOMI ciccctccccess vxcahisesesossissseusaseis aabiansnaeesscnseeceese tuwwusteesesaviaces 187,550.94 
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28th Year For Sick Children’s Hospital 
Truck Plant Members 
Deliver Again | 


he Truck Plant’s 28th Annual Christmas Party was held Friday, 
Dec. 8 at Sick Children’s Hospital in Toronto. 

The Truck Plant’s gate collection on our three shifts again 
raised over $11,000, which will be used for Christmas, Birthday 
Parties, and outings during the 2007 year. 

The children began arriving early for our Christmas party in the Teddy 
Bear Theatre so that they could get a good seat at the stage. 

Our elves, Gerry Bray, John Cunningham, and Shirley Ryder greeted 
the children with GM of Canada toques bringing big smiles as they chose 
their favorite colour. The show started off with retiree Ernie Gillmore 
and his wife Hilda performing their magic with birds, bunnies and lots 
of laughter, as they got the children to help out with the acts. 

After all this magic, the elves began singing Christmas carols encour- 
aging the children to join in to try to get the big guy in the Red Suit 
to show up. When they sang Jingle Bells as loud as they could, Santa 
arrived with a big “Ho Ho Ho” bringing smiles and excitement to the 
room. Santa made his way around the room greeting the children (some 
by names, thanks to his elves) and inviting them to get their picture 
taken before they left. 

Each girl and boy received a stuffed toy and picture with Santa as they 
told Santa their Christmas wishes. It is just amazing to see all the par- 
ents, siblings, hospital staff and the children in the hospital smile thanks 
to all your donations at the Oshawa Truck Plant. 

Thanks from Glenn Jeffrey and Ron Gay. 


At the 7 
GM Unit Meeting CAW = TCA TCA M 


on January 18, 2007, LOCAL 222 


representatives The General 


Membership meeting 
from Breckles is held at 3:00 p.m. on the 
Insurance Brokers, first Thursday of every month 


will be present except July & August. 


to discuss the The General Motors Unit meeting is held at 3:00 p.m. 
CAW Group Insurance on the third Thursday of every month except July & August. 


Program. The Oshawa Skilled Trades Council meeting is held at 4:00 
: : p.m. on the fourth Thursday of every month except 
The unit meeting June, July, August & December. 


begins at 5:00 p.m. CAW Family Auxiliary meetings are held at 8:00 p.m. 
at the CAW Local 222 on the first & third Tuesday of every month except 
Union Hall. July & August. 


This CAW Group Insurance Program is The Retirees’ Chapter meeting is held at 1:00 p.m. 


open to active, laid offand retired members on the first Monday of every month except July & August. 
from GM, Ford and DaimlerChrysler. Also 


eligible are the spouses and dependent ALL MEETINGS ARE HELD AT 
children of these members as well as 


surviving spouses of retirees. THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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Moving On In Truck 
After Successful Model Change 


would like to welcome everybody back 
from the Christmas holiday. I trust you 
and your families had a well-deserved 
break. 

The Model Change Agreement ended 
on Dec. 8, 2006. I would like to congratulate 
our members working in the Truck Plant for a 
job well done. You, the members, again have 
met and exceeded the Corporation’s expecta- 
tions. We all understand that the Auto Industry 
is going through challenging times and the 
future is not much brighter but we are an ex- 
ception to the rule. We are fortunate enough 
to be one of the few auto assembly plants in 
North America that are forecasting maximum 
overtime due to the popularity of the product 
we build. It is our reputation of quality and 
meeting this demand that makes this possible. 
Your hard work and dedication has made this 
possible. 

In regards to overtime, the Company found 
it necessary to schedule several half hour shifts 
prior to Christmas in order to meet the de- 


mand for our product and get trucks to their 
customers. We all know they have the ability 
to schedule a half hour after shift as long as 
they notify you on your previous shift. This 
was negotiated and ratified by our member- 
ship in 1993. This is the same agreement that 
allows us to be paid for eight hours when we 
are scheduled for 7.5 hours. I would rather be 
faced with dealing with overtime issues than 
dealing with layoffs or even worse, permanent 
job loss. 

On Nov. 13 the Truck Plant Districts and I 
attended the opening of GMS calibration that 
measures where we are in terms of GMS. The 
calibration lasts an entire week and at the end 
of the day the plant scored 85 percent. This 
seemed to impress the auditors as it was cali- 
brated during a model launch. 

Dan Henderson, Keith Osborne, Dave 
Dowdle and myself are meeting weekly with 
the Company to ensure your contractual rights 
are being protected under GMS and the im- 
plementation of the Shelf Agreement. We as a 


Union need to be pro-active 
as we cope with the many 
challenges that we face 
not only with the Auto 
Industry in Canada, but 
here in Oshawa as well. 

I would like to con- 
gratulate all our mem- 
bers who have elected 
to take advantage of 
our recently negotiated 
incentives and wish them all the best as they 
turn another page in their lives. I would like to 
welcome all the new people who have arrived 
in Truck via transfers or as a result of reduc- 
tions in Car due to the de-rate. Do not hesitate 
to call your reps if you have any questions or 
concerns. 

In closing I can be reached in-plant at 
phone number 905-644-2480 or by pager 
1-800-361-6793 ID 2480 and mike radio 
2480. Until next time... 


TRUCK PLANT 
AREA 
CHAIRPERSON 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Busy 


In The Community 


appy New Year to everyone, I hope you all enjoyed the holi- 
days! A lot has happened since my last article in November. 


at 905-723-0036. 


Time For Women’s Activists 


December 6th has come and gone and the 


Both the Women’s Committee and the Female Advocates 

have been busy and the Executive Board seems to see more 

correspondence during the Christmas season than any 
other time of year. 

The female advocates and I went to a presentation put on by the 
Oshawa Community Health Centre. The OCHC currently has a location 
above Lake Vista Plaza and is in the process of raising enough funds 
to move into the former Conant Public School to share space with a 
branch of the Oshawa Senior Citizens Centre. They offer many services 
at the current locality, to list a few: 

Challenge, Change and Choices group 

Counselling services (family and couple, grief and loss, crisis situ- 

ation also dealing with abuse, and trauma and transition) 

Nobody’s Perfect parenting group 

Teen cuisine program 

Youth to youth program 

Youth programs (12 hour Red Cross babysitting certificate course 

between the ages of 11-14 years) 

The active campaign to raise money is called Hands for Hope, 
helping children youth and women. If you would like to help with a 
donation or find out about any of their services you can contact them 


Women’s Committee did a wonderful job orga- 
nizing this year’s vigil. Officers from Durham 
Regional Police Service were the guest speakers 
and the CAW Family Auxiliary made all the snacks 
and refreshments. The Montreal Massacre was a 
tragic loss of 14 women at Ecole polytechnique 
in 1989 and although new initiatives are set out 
every year to stop violence against women, the detective’s speech was 
eye-opening as to how much violence still is present in our own commu- 
nity today. Sister Lisa Lindsay has more information in her article. 

On Thursday, February 8, 2007, the Distress Centre Durham will hold 
its third annual Suicide Conference. This conference brings together 
frontline workers, doctors, counsellors, caregivers, survivors and people 
who have lost someone to suicide to share information and learn from 
one another. The one-day conference takes place at the Whitby Mental 
Health Centre and the workshops will focus on how certain groups in 
our society and community are more vulnerable to suicidal behaviours. 
Such groups include: Adolescents, the gay community, aboriginal groups, 
etc.. For more information or to download a brochure, please visit their 
website at www.distresscentredurham.com or contact the Distress Cen- 
tre Durham administration office at 905-723-4461. 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 
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Solidarity And Buying Domestic 
Continue To Be Key In 2007 


elcome back Sisters and Brothers! I hope everyone _ The last time the roof was repaired, it was to the 

had an enjoyable and safe holiday! As the New Year —_ tune of approximately $130,000. Unfortunately 

unfolds, 2007 will bring many changes for us all with this large expenditure cannot be put off any 

new challenges, expectations and goals. We need to _ longer or the consequences could be extreme- 

continue building world class vehicles and keep our _ly costly. 
solidarity strong so we can acquire future products, thus keeping all Elections for Shop Committee positions 
our futures more secure. By buying domestic we set an example for are approaching fast. Don’t let rumours cloud JOAN 
all and send a message that we do indeed build the best vehicles for your judgment. Get informed! Remember they HARRISON 
everyone to purchase. are elected to serve you, the membership! TRUSTEE 

It may be necessary to close the CAW Local 222 Union Hall during —_ Elect the best people for the job! 

summer shutdown this year, so the roof at the Hall can be repaired. Until next time, have a quality day! 


CAW = 
LOCAL 222 


A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


© 7 Dentistse | Call 905-579-8730 for your appointment! 


Open: Monday 9:00 a.m. - 5:00 p.m. 
e 1 Oral Surgeon . Tuesday 9:00 a.m. - 5:00 p.m. 


© 1 Periodontist ® Wednesday 11:00 a.m. - 7:00 p.m. 

: Thursday 9:00 a.m. - 5:00 p.m. 

e 1 Endodontist ° Friday 8:00 a.m. - 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 


& CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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LETTERS TO THE EDITOR 


To The Voters And Local 222: Thank You. 
To The Dogs Of Monteagle: Grrrr. 


While out on the campaign trail I met a varied assortment of “home 
guardian” canines. Now, to be fair to the dogs I was intruding on 
their turf and in many cases the landowner was not home. While the 
homeowner was not home this was their territory and they knew it: 
in one case I pulled into a farm yard and was met by three of the 
toughest looking dogs I have ever seen. These were no ordinary 
dogs. They were part collie, part hound, part Doberman, and part 
rail fence. I waited till they were relieving themselves on the pas- 
senger side tires and made my dash to the house. Safe up against 
the house they were now in full cry, with mouths agape and showing 
teeth that would make a lion jealous. After sidling along facing the 
dogs with my back to the house, I rapped on the door. No answer. 
Rapped again. The door opened. One of the pack decided this was 
a good time to take a chunk out of my ankle. Warding him off with 
a handful of leaflets was no easy task. Mr. Homeowner watched all 
this with great interest and no comment to me or the dogs. “Cam- 
paigning,” says I. “Oh,” says himself, “I don’t vote.” My retreat to my 
vehicle was a challenge as himself had by now gone back into the 


house to watch the performance through the window. 

Another farm I visited I was standing on a farm 
porch rapping on the front door and heard a rustle 
around the corner. “Dog,” says I. Nope, around the 
corner came a pot bellied pig. Expecting a dog, I let a roar out of 
me. I went one way and the pig, equally shocked, went the other 
way. The last I saw of the pig he was squealing all the way across 
the farm yard, no doubt wondering what he had done to get such 
a harsh response from me. 

As to the election itself I want to thank all the voters in Monteagle 
Ward who re-elected me as your Councillor in Hastings Highlands. 
I will continue do my best to live up to your expectations. To all the 
other members of the elected Council, I offer my congratulations. 
To the unsuccessful candidates, thank you for taking part in the 
electoral process. 

Mike Leveque, 

Former CAW Local 222 GM S&A Rep 

Councillor, Municipality of Hastings Highlands 


JOE 
SARNOVSKY 
EDITOR 


OSHAWORKER 


Port Elgin Training A Great Experience 


To The Editor: 

I attended the CAW Family Education Centre 
in Port Elgin for the week of Nov. 26 to Dec. 1, 
2006, for a Health and Safety course. This was 
my third time at the facility and I was fortunate 
enough to meet up with some great brothers 


Thank You 


I would like to take this opportunity to 
say thank you for all the well wishes, kind 
words and support that I received at my 
retirement party. Firstly to my family and 
good friends who have always encour- 
aged me to reach for the stars. I am so 
very proud of you all. Thanks to the Ex- 
ecutive of Local 222 and our President 
Chris Buckley for allowing me to present 
the Workplace Programs, and to repre- 
sent our Local in Port Elgin as a Trainer 
through the Health and Safety Fund. To 
light the spark of activism in a participant's 
eye is very rewarding. Thanks to the Hu- 
man Rights Standing Committee and all the 
other committees for the wonderful send- 
off at our last meeting. Also thanks to my 
co-workers in South Stamping for friendly 
faces and acts of kindness, and to my Co- 
Trainers, brothers and sisters, thanks for 
making my journey an enjoyable one. 

In closing, I would like to share a 
statement I once read, ‘There can be no 
happiness if the things we believe in are 
different from the things we do.” 

Thank-you, 

Patricia Hargrove 


and sisters, from several different CAW plants. 
I met and enjoyed the company of John (Ford 
— Local 707), Glen (GM — Local 222), Fran 
(Cami), and Mark (Chrysler — Local 1285). 
During the day, the courses are well laid-out to 
make them interesting and informative. Partic- 
ipation is encouraged and so much informa- 
tion is obtained by all the CAW workers from 
various plants. Just talking to the brothers and 
sisters you find out that so many issues are the 
same at their respective plants and yet some 
things are totally different. The facility hosted 
a variety of games and activities at night. Ad- 
ditionally, the food, lodging, and enthusiastic 
instructors make this a great facility and learn- 
ing experience. 

While at Port Elgin an evening bus trip was 
arranged by the facility and volunteers were 
asked to support the Steelworkers, Local 818, 
on strike since October 5, 2006 at Good- 
year in Owen Sound. A monetary collection, 
bagged lunches, hot beverages and firewood 
were brought to the picket line to show our 
support for their strike. Upon our arrival, 
Goodyear’s hired security thugs videotaped 
our every move while the local police called 
in reinforcements. In the end, everybody went 
home without any issues. We slowed down the 
entrance and exit of the imported scabs to the 
plant that Goodyear had hired. We brought 
up the morale of the brothers and sisters on 
the line with our solidarity. The next evening 
a group of us went to protest the selling of 
Goodyear products at both Wal-Mart and Ca- 
nadian Tire in Owen Sound. Canadian Tire had 
no problem with our peaceful demonstration. 
However, the well-documented anti-Union 


Wal-Mart greeted us with several uniformed 
police officers. We were advised that we would 
be charged with trespassing as Wal-Mart did 
not want us there. One brother then advised 
the Police we were just there to shop, so we 
were ordered to remove our boycott signs and 
place the information leaflets in our pockets 
and ordered not to distribute them, or we 
would be charged. We were escorted into the 
store by the police. We had discussions with 
some potential Goodyear customers and leaf- 
lets were posted in the washrooms without 
being watched. A local school teacher ques- 
tioned if all the police were there for us, as 
she advised us there was a paddy wagon and 
another cruiser at her nearby school behind 
Wal-Mart. This teacher has a relative working 
at Goodyear and was fully supportive of our 
actions. We left the store to take up positions 
at the entrance/exits and distribute our leaf- 
lets there. The feeling of solidarity was felt by 
everybody in our group. As we were leaving, 
our bus pulled up beside the paddy wagon 
at a traffic light. Some brothers lowered the 
windows to wave the CAW flag and let the po- 
lice know that “thanks anyway — we had our 
own ride home.” We were pumped up and felt 
good about what we had done and why, on the 
ride back to the CAW centre. 

I encourage others to take advantage of this 
learning opportunity as I have, and you never 
know what extra activities may be there at that 
time! The spring courses should be available 
for sign up by the time you read this. Ask your 
Committeeperson for more information. 

Yours in Solidarity, 

Dave Young 
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Bud Jimmerfield Award winner Dave Renaud was joined on stage by his family, along with CAW Council President Ken Lewenza, CAW 
Secretary-Treasurer Jim O’Neil and CAW Health & Safety Director Sari Sairanen. 


CAW Local 222’s Dave Renaud 
Receives National Health, 
Safety And Environment Award 


he recipient of this year’s Bud Jimmerfield Award is Dave Ren- _ identify and motivate a core group of environmental activists from 10 
aud of CAW Local 222. He was presented the award on Decem- _—_—CAW locals in the Greater Toronto Area. 
ber 9 at CAW Council in Toronto. Renaud has helped establish regular pesticide awareness campaigns, 
Dave is the full-time environment representative working _ including the drive to have CAW locals eliminate pesticide use on their 
in GM’s Oshawa Autoplex and is grounds. He also has worked to establish 
vice-chair of CAW Council’s Environment an annual tree planting event at a local 
Committee. conservation area. 

In accepting the award, Renaud said Within the community Renaud does 
it really commemorates the hard work youth outreach work and works on con- 
of all the environmental activists who are servation projects in a nearby wetland. 
part of the CAW. He also urged the federal He has served as an area coordinator for 
government to put teeth into promises to the annual CAW Earth Day presentations, 
cut cancer rates by ensuring it spends the which this year reached over 15,000 stu- 
money needed to help prevent workplace dents in 77 schools. 
cancers. The Bud Jimmerfield Award is named 

CAW Health and Safety Director Sari after Bud Jimmerfield, President of CAW 
Sairanen said Dave has worked tirelessly Local 89, who passed away from cancer 
on environmental issues for years. “His of the esophagus caused by exposure to 
focus has always been that a person's metalworking fluids. At the December 
individual health is directly tied to our 1997 CAW Council, Bud challenged CAW 
workplace environmentasWdlhasita—l ————eE———— EY o=z_ members to go back to our workplaces 
the larger community,” Sairanen said. CAW Local 222 President Chris Buckley, who nominated and our locals to prevent occupational 

In the fall of 2000, Renaud speat- Dave for this award, offers congratulations on behalf and environmental cancers. 
headed the launch of the CAW Durham of the Local. 

Regional Environment Council, helping 
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Keeping Everyone Informed 
Still Important At TDS 


would like to start off by wishing everyone a Happy New Year and 

hopefully you also had a good Christmas. I hope that everything is 

well with you and your families and that you had a nice break from 

work. For some this becomes a very stressful time of the year due 

to many factors that are beyond their control and there are people 
to talk to if you find yourself in that position. 

It would seem that it is going to be an interesting year in that we 
have started the year off with a layoff of Plant 2 and we are going to be 
eventually going through a change in the way things are done at the end 
of 2007, if everything goes the way it has been said, but that’s still a long 
way off. 

There have been a lot of questions about the signing bonus, as to 
when it will be paid out and the answer to that is, that it has to be paid 
out no later than March 15, 2007. There have been a few changes in 


JIM 
KELLY 
TDS LOGISTICS 
UNIT 


the way things have been done over the last year 
in regards to the way the bargaining committee 
deals with the grievances. You should all be get- 
ting copies of the written response to your griev- 
ances that are done whenever the bargaining committee deals with a 
grievance. I give the reps a copy for you and have for well over a year 
now. It was recently brought to my attention that this is not happening 
and it should. 

I was also asked to inform you that the union office number is ext. 
551 and that the plant chair’s (my number) is ext. 541 because some- 
times the messages don’t get relayed to me till days later. Hopefully that 
will solve this problem. I will continue to keep you informed with what 
is going on as we find out because it affects your lives, and in order for 
you to be aware you need the information. So until next time. 


CHAIRPERSON 


Trentway Wagar Members 


Aiming For Provincial Status 


hope everyone enjoyed the festive season 
and especially the extra family gatherings. 
Special thanks to brother Larry Nelson. 
it was a pleasure working with him and 
now we welcome sister Annette Robinson 
to Union 101. It will be a learning experience. 
What I noticed about the elections was the 
passion and the numbers of members getting 
involved. The turnout for voting far exceeded 


my expectations. It was, for me, a humbling 
experience. What we need now is for that pas- 
sion to continue to accomplish the Provincial 
Charter status so we can be assured job secu- 
rity (it is so important). If the Region decides 
to contract out for new bids we need to be 
assured that we are married to our jobs and 
under the Federal Charter, there is a gray area 
and because of this we need to accomplish 


Support For The Union 


Appreciated At DRT 4 


would like to wish everyone a very happy 

New Year and I hope everyone had a safe 

and enjoyable Christmas. I also would 

like to thank and congratulate everyone 

who ran in our unit elections. I also thank 
you for your support in re-electing me as your 
unit Chairperson for the next three years. 

I look forward to working with the new 
committee. It is great to see the enthusiasm 
and commitment to the membership that our 
newly-elected representatives have already 
displayed. I am currently working on signing 
our new representatives up for union educa- 
tion courses. I have also discussed with man- 
agement the needed certification courses for 
our Health & Safety Committee members, and 
that training is forthcoming. 


We have a lot of 
challenges facing us in 
the next few years, as 
our “new” employer, 
Durham Region, has 
proven to be anything 
but — worker-friendly. 
This is the time for our 
membership to stick to- 
gether and build on the 
solidarity that we gained on the picket lines. 

In closing, as an elected member of the 
CAW Local 222 Executive Board for the Bal- 
ance of Local units, please feel free to contact 
me at any time for issues that you need to have 
brought up at Executive Board meetings. 

In Solidarity. 


CHAIRPERSON 


this thing first (it is so 
important). 

Tam looking forward 
to addressing the mat- 
ter of pension vesting at 
bargaining because this 
condition was never 
agreed to and it must be 
addressed. For any new people coming on full 
time do sign up for the pension immediate- 
ly and leave the matter or concern with your 
committee. 

In the past overtime was very visible and up 
front in that it was on the radio and the opti- 
ons were given. This process worked well un- 
til someone new felt it should be streamlined 
and now you hear on the radio “Call Me”. This 
has already led to misuse and favouritism and 
these practices must stop, so be very diligent 
when you notice something amiss and let me 
know. I have found that documentation with 
the date and time plus the event written down 
become very important tools at meetings when 
trying to make a point with management. This 
membership has strong representation and 
with the backing of the powerful CAW we are a 
force to be respected. Now is the time to come 
together and channel that passion among us 
in one direction of unity. “It is so important.” 
Thanks again for electing me. I will do the very 
best I can on your behalf. 

“Study as if you were going to live forever; 
live as if you were going to die tomorrow.” 
Maria Mitchell. 


NELSON 
SAUMUR 
TRENTWAY-WAGER 
TRANSIT DIVISION 
FULL-TIME 
COMMITTEEPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Looking Forward To Next Step 
In Bidding On New Product 


ue to the Christmas Holidays, 
this article had to be written and 
submitted in early December, in 
order to meet the deadline for the 
January issue. First of all I hope 
every one had a Merry Christmas and a safe, 
Happy New Year. Up to the point of writing 
this article, your committee has been very 
busy identifying problems pertaining to the 
re-rate in Plant One, Chevy Rears area. The 
Committee has been on the shop floor dis- 
cussing numerous issues with the operators 
of various jobs and then addressing them 
with upper management. At the time of writ- 
ing this article, the changes to the Chevy 
Front Line have not been implemented. 

A big effort has also been put forward to 
clean up a number of grievances prior to 
the New Year in order to stay current. The 
company has informed us the members who 
were scheduled to be laid off in December 
will be working until at least Jan. 5, 2007. 

Our new CAW National Representative of- 
ficially takes over our unit in the New Year as 


well. His name is Bob Orr and he is out of the 
London CAW area office. There are approxi- 
mately a dozen grievances that have been 
exhausted through the grievance procedure. 
These grievances need to be reviewed with 
Bob and then a decision is made if the griev- 
ances have merit to proceed to arbitration. 
It is at this point that the arbitration selec- 
tion process is done. I am in the process of 
setting up a meeting with Bob at his earliest 
convenience in the New Year. 

As of December 7, Lear Whitby put the 
first bid in for the 551, which is the next 
model in the bidding process. This is the 
initial stage of the bidding process, and the 
company doesn’t anticipate hearing anything 
back from GM until some time in the New 
Year. Your Committee would anticipate that 
discussions between us and the company will 
then be initiated in regards to reaching a ten- 
tative Shelf Agreement. Once again this would 
be a tentative agreement, which would be put 
before the membership for discussion and 
vote, prior to implementation. Your Commit- 


tee remains optimistic 
that an agreement can 
be reached. 

Plant Two (Buick) 
will be laid off for 
the first two weeks of 
January. Should there 
be a meeting set up 
regarding a tentative shelf agreement, your 
committee will contact our members by 
phone to inform them of the meeting. 

On behalf of our membership, our con- 
dolences to the family members of Broth- 
er John Cartlidge who passed away in the 
early part of December. John will be greatly 
missed by us all. The number of broth- 
ers and sisters from our unit that attended 
John’s funeral is a testament of the respect 
and friendships he attained during his 20 
years of being part of our bargaining unit. 

Our thoughts and prayers are with the 
family of brother Darryl Somerscales during 
these most difficult times. 

In Solidarity. 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Striving For More Open 
Communication At AGS 


he GMT900 launch team on December 13th, consisting of 
assemblers, maintenance and Dan Reid, the program man- 


Social Committee did a great job. 
The Action Centre has been busy and as of 


ED 
OCHE) 
AGS AUTOMOTIVE 


UNIT 
CHAIRPERSON 
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ager, were successful in their first attempt at the run@rate 
for the GMT900 program. Congratulations to everybody in- 
volved, this is good news for the whole plant. 

Special thanks to Doug Sanders, one of our Local 222 service 
reps, for his assistance in helping have one of our AGS member’s 
Long Term Disability appeal approved. Your time and effort was 
greatly appreciated. 

On November 27 eight more members were recalled from layoff 
and on December 11 an additional five. Slowly but surely we are see- 
ing some progress. 

Sunday, December 3rd was the annual kids Christmas party. It’s 
been a few years since I attended as my eldest daughter is 19 years 
old now. With the new baby I look forward to attending many more 
parties as they sure do put on a great time and the kids have a blast. 
The Social committee as usual did a great job but Santa looked aw- 
fully familiar. 

On December 16 the adult Christmas dance was held. Again, the 
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the Oshaworker deadline we have 20 who 

have chosen to sever, 41 now working, 13 in training, 74 still search- 
ing and 42 that the Action Centre team has been unable to contact. 
If you are one of these people please come in for a few minutes and 
see what the centre has to offer. 

CAW Council was held in Toronto December 7-9th and I brought 
back lots of literature including a copy of Buzz’s speech. The reading 
material is in the Union office for anyone interested. 

Management's intent was to have communication meetings in 
December. At the Oshaworker deadline nothing was scheduled 
though. I feel more frequent update meetings need to be held and 
will be a key to any success this plant hopes to achieve. I would 
prefer quarterly meetings with small groups to update, advise, and 
educate. I’m constantly asking management to have these sessions. 

We have a few new stewards so be patient as they learn the ropes 
and remember if you do have a grievance we need all the facts. 

In solidarity. 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


New Year Sees PPG Still 
Actively Pursuing New Business 


would like to start off by wishing everyone a happy New Year, and 
we hope everyone enjoyed a safe and relaxing vacation with their 
family and friends. 
Our hope here at PPG Oshawa is for us to maintain some of the 
new business we have gained coming into 2007. With that comes 
the possibility of more new parts or even spot business. I know we as 
a company are actively pursing the 2009 Pontiac Torrent and Chevrolet 
Equinox full car sets with the hope of a bulk of that business coming to 
Oshawa and Hawkesbury. It seems that all suppliers in the auto industry 
these days are being forced into bidding wars on who can make parts 
the cheapest, sometimes pitting our own local members against each 
other. We all need to understand it is the companies creating this prob- 
lem, and then they use this information as bargaining chips against us 
when looking for concessions. I think we as elected representatives are 
entering into a new era of bargaining. We need to find new ways to make 
improvements, new ways to address costs without taking away hard- 
earned gains made by our past brothers and sisters. 

There were a number of issues on the floor lately and even though 
they may seem minor, I want to try to clear some of them up. The com- 
pany sent out in our cheques recently a copy of the updated plant rules. 
Some people were concerned about some of the rules and thought they 
were being targeted. Let me assure you this was only done to remind 
people of some of the basic plant rules and procedures that have been 
in place here for many years and need to be followed. 


Another issue was the letter that certain groups 
of people were given regarding notice of layoff. They 
are doing this to try to meet their requirements 
under the Employment Standards Act 2000. We 
will be monitoring the situation closely because 
they cannot keep issuing repetitive notices just so 


they don’t have to pay termination pay. TONY 
As many of you already know, we will be imple- MOFFAT 
; PPG CANADA 
menting a swipe card system gradually throughout UNIT 
the new year. Many of you have had your pictures CHAIRPERSON 


taken as part of that system and it will be manda- 
tory for everyone, salaried as well as hourly. The main gate will have 
your initial swipe which will be for entering and exiting the plant so the 
company knows who is here in case of a fire. There will be other stations 
yet to be determined for punching in and out for payroll purposes. More 
discussions are needed. 

During the month of January due to some of our customers taking 
weeks out of their system, Nine Furnace will probably be idle, all Cold 
Ends will be running full steam along with Six and Eight Furnace. Sol- 
dering will still be steady on day shift at least for the next two or three 
months. 

Hopefully next month I will have some information to report on how 
the negotiations are progressing at Crestline. 

Until next issue. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * 


* High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
Gincluding grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAW=TCA 
LOCAL 222 
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By John Redko, President CHAPTER 


he January deadline for this came up awful quick, with the each month 1:00 p.m.), take advantage of our ac- rea 
year-ending activities wrapping up. Hope at reading that _ tivities. Coffee is always on, so come on down for a 
everyone had a festive time with family and friends. few hours. 
On a sad note, Brother Don Powless has passed on. He Brother Gord Lindsay has had some knee surgery and should 
went on many lobbies and demonstrations throughout the —_be running the boards shortly. 
province, as a staunch labour supporter and political activist, he 
will be missed. In the same vein was Brother Nick Matejuk, lobby. CAW Group Insurance Program 
ing, demonstrating and needless to say, very active politically and At our Retirees’ meeting on Monday, February 5, 2007, repre- 
a labour-oriented participant. Rest well and safe journey Brothers. _ sentatives from Breckles Insurance will be present to discuss the 
May we wish the families well. CAW Group Insurance Program. 
We say it over and again, attend the meetings (first Monday 


By Bernie Heming, Secretary/Treasurer 


ur Membership Meeting was held on Monday, December Recreation Committee 
4, 2006 at the Union Hall. There were about 60 mem- Norma Glober reported there were some 
bers present. The meeting was called to order at 1:00 — Christmas Dance tickets left for sale. Ron Gay 
p.m. All members of the Retiree Executive were present would like to thank the following businesses 
except Gord Lindsay, who had other commitments. for their donation of door and spot dance BERNIE 
We welcomed Keith Kirkpatrick, a spokesperson for Durham _ prizes for the December dance: Casey's Bar weutlue 
Region Base Hospital Defibrillator. Keith was well versed on the — & Grill, Oshawa Centre; East Side Mario’s Os- CHAPTER 
subject matter and gave us a very interesting demonstration. hawa Centre; Montana’s Cookhouse Harmo- SECRETARY- 
The minutes of the previous meeting were read and approved. __ ny Rd. N.; Ho Lee Chow, Taunton Rd. Please Ud 
The Financial Report for October 2006 shows an opening balance _ patronize their businesses. 
of $42,897.03 and a closing balance of $48,665.37. We had an 
income of $23,881.12 and expenditures of $18,112.78. The major Organization Committee 
items were two deposits of better than $10,000 union dues and Bev McCloskey was proud to announce that 36 people took ad- 
a deposit of $2,200 for season dance tickets. On the expenditure vantage of the November Senior Driving Course. The next one will 
side the following three major donations were made: $2,000 to —_ be on January 22 in Room #1 at the Union Hall at 9:00 a.m.. 
the United Senior Citizens of Ontario to help with their expenses, 


$2,100 for pens and 2007 date books and $1,600 for breakfasts 


and lunches for 110 visitors to Port Elgin on Labour Day. 


There were two executive recommendations to the General 


Membership: 


© A motion to donate $500 to Sharon’s Kids to provide needy chil- 


dren with toys for Christmas. This motion passed. 


@ A motion to require written motions for any motions from the 
floor and money motions to be referred to the executive for 


input. This motion was defeated. 


Environmental Committee 

Roy Fleming reports that not all birds have flown south yet, be- 
cause we have had a very warm Fall. Joe Worona announced that a 
water expert will make a presentation at the January meeting. 


Municipal Committee 
Gord Vickers reports that the committee will announce a four 

year action plan in the near future. 
see BERNIE - page 15 


We SHALL REMEMBER 


Anton Burnyk Retired November 30, 2006 
Frank J. Carter Retired November 6, 2006 
John Cartlidge November 30, 2006 Lear 


Camille S. Gardynik Retired December 1,2006 Duplate 


Glenn M. Hill Retired November 7, 2006 
Raymond J. Holtforster Retired November 20, 2006 
Sidney Hurlock Retired December 4, 2006 
Nicholas M. Matejuk Retired December 7, 2006 
Morley McAllister Retired December 5, 2006 
Douglas B. Mepham November 19, 2006 
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Frederick N. Metcalfe Retired November 11, 2006 
John L. O’Neil Retired December 2, 2006 
John E Perrault Retired November 18, 2006 
Donald G. Powless Retired December 10, 2006 
Len J. Rogers Retired December 4, 2006 
Charles (Chuck) EF Sawdon Retired December 2, 2006 
Kurt Schmid Retired November 9, 2006 
Harry Schoon December 2, 2006 
Larry K. Wetherup October 31, 2006 
Stanley Witczak Retired August 30, 2006 
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ETIREES’ 
KORNIER 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


hope all the retirees and your 
families had a great Christmas 
season and that goes for the 
newly retired members too. 
Here’s to a great 2007! 
December 4th was a great day 
because that was when the Retir- 


CAWTCA 
LOCAL 222 


Bernie Heming = continued from page 14 


Under new business Carl Zimmermann spoke on the urgent need for 
present and future GM retirees to be aware of the fragile state of our Pen- 
sion Fund. He believes that an effort should be made to raise the level of 
awareness of all retirees. 

Don Nicholls won the $50 Attendance Draw. The meeting adjourned 
at 3:20 p.m.. 

In closing, I would like to inform everyone that I intend to promote 
subsidized bus trips to a variety of destinations in the New Year and that 


GORD “CHIEF” 


for me to be successful in this endeavour I need a lot of our retirees to ees Christmas Dance Tickets went Hey 
indicate to me by phone or in writing that they are interested in one or on sale. The dance has always CHAPTER 
the other of the proposals. What I am talking about are trips to sports been the highlight of the retirees’ PUBLICITY 


year. December 13th was the retir- Sa 


ees’ pool tourney the “Pre Jingle 
Bell Festive,” I will have a full report of these events in 
February. 

The Seniors Driving Training Course is January 22, 
2007, at 9:00 a.m. at the CAW Local 222 Union Hall, meet- 
ing room #1. For more information contact Bev McClosky, 
905-720-1474. No age limit, and all retirees and their 
spouses are welcome. 

All other activities will commence the first week of Jan- 
uary. Right now I am writing a story on “Wounded Knee.” 
Until next time. 


events, like the Blue Jay Games, Raptors, Maple Leaf games or FIFA under 
21 games, trips to cultural events like the Shaw Festival, the Stratford 
Festival, concerts at the Hummingbird Centre and Roy Thomson Hall 
or presentations by single artists like Sarah Brightman, Josh Grobin or 
groups at the Air Canada Centre. These are just some of the many pos- 
sibilities and I hope to hear from you about many more. What we need 
is an overwhelming demand for this kind of recreation so that at least 
55 people can be sent to any one single event. Details depend on your 
response to this idea, which right now is only an idea. Call me or e-mail 
me and let me know how you feel about it. Can we get together and enjoy 
some of our retirement together? I can be reached at 905-579-6802 or 
bheming@rogers.com. 


RETIREES’ MUNICIPAL AFFAIRS COMMITTEE REPORT 


Oshawa: Be Prepared 


For Higher Property Taxes 


he November 13th municipal elec- 

tion in Oshawa saw the lowest turnout 

in years, with only 25.1 percent of 

eligible voters casting ballots. Mayor 

John Gray was re-elected by a large 
majority, however two members of his team, 
councillors Cathy Clarke and Mike Nicholson, 
were defeated. 

I attended the “inaugural” meeting of the 
newly-elected council on December 4 in City 
Council Chambers, hoping to hear Mayor Gray 
outline a strategy for the next four years of how 
he intends to deliver on his election promises, 
of “improved services and infrastructure,” 
“ageressive tax controls” etc. The meeting 
was called to order by Mayor Gray promptly at 
7:00 p.m. and after dealing with minor items, 
promptly adjourned at 7:30 p.m.. Needless to 
say, I was very disappointed. There was not 
a word from Mayor Gray about his election 
promise of a “Strategic Financial Plan.” 

In Toronto, Mayor David Miller stated in 
his inaugural address, that he would be de- 
manding that Ontario and Ottawa governments 
assist in funding to provide social services 
and strengthening the city’s economy so that 


property tax increases can be kept in line with 
inflation. 

Mayor Gray and Oshawa Councillors and 
Durham Regional government need to join with 
Toronto Mayor Miller in demanding federal 
and provincial governments assist in funding 
of education costs and social services which 
should not be a charge against property taxes. 

At our Retirees’ Chapter membership meet- 
ing of December 4, it was unanimously agreed 
to send the following letter to Mayor Gray and 
Oshawa Council and Durham Region Council: 

Dear Mayor Gray and Councillors: 

The 8,500 plus members of CAW Local 222 
Retirees’ Chapter extend congratulations to 
you Mr. Gray on your re-election as mayor for 
the city of Oshawa. We also extend congratula- 
tions to all successful candidates to Oshawa 
Council and Durham Region Council. 

We wish you success in implementing the 
promises that you all outlined during the re- 
cent municipal election campaign. Especially 
your promises, Mr. Gray, of “Aggressive tax 
control strategies,” “Improved services and 
infrastructure,” “Secure the waterfront lands/ 
waterfront renewal” of Oshawa harbour. 


RAK 
RETIREES’ 
MUNICIPAL AFFAIRS 
COMMITTEE 


To deliver on your 
election campaign pro- 
mises will not be an 
easy task based on the heavy debt of the City 
of Oshawa, which is over $120 million and on 
the declining industrial tax base which is de- 
clining as a result of the downsizing by General 
Motors and shutdown of other industries. 

The specific concern retired members and 
the majority of senior homeowners on fixed 
incomes have is our rapidly increasing prop- 
erty taxes. During 2006, under your steward- 
ship, Oshawa’s total property taxes increased 
over 11 percent. Oshawa senior homeowners 
on fixed incomes cannot afford annual prop- 
erty tax increases of that amount. 

Therefore, we respectfully call on you, May- 
or Gray, and all elected Oshawa representa- 
tives to limit all future total home property tax 
increases to the annual Federal Government 
produced cost-of-living percentage increase. 

We would appreciate a response without 
undue delay. 

Respectfully, 

CAW Local 222 Retired Workers Chapters 
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UNION ROD & GUN CLUB REPORT ] 


New Year Thoughts 
Of Bigger And Better Fishing 


irst, here is the 2007 URGC Executive and Chair Positions: Pres- 

ident, Rick Roddy; Vice-President Bill Grealis; Secretary-Trea- 

surer Sharon Young, Set.-at-Arms Clay Bowing; Target Chair 

Paul Young; Trap Chair Russ Hogg; Property Chair Doug Wade; 

Canteen Chair Murray Handley; Casting Chair Earl Whitaker; As- 
sociate Membership Chair Bob Balsdon; Publicity Chair Roy Fleming; 
Sharp Shooters Chair Josie Pascoe. 

A new year, new thoughts of bigger and better fishing. As there is no 
jackrabbit hunting we must go ice fishing, so close to home, start at Lake 
Scugog and go north or maybe east. What a difference, the fish shacks 
are now so large, propane, lighting, oil furnaces, lay down beds... Oh 
yes, you must have a hole in the floor to see the lake if you are going to 
ice fish and these palaces with radios, televisions, all blaring at once. The 
first time I went ice fishing I thought the fish shack was a dog house, you 
had to crawl in. Now these shacks have new combination doors on those 
new brass hinges that do not squeak that might scare the fish away. Her- 
ring, you could catch a bushel, plus enough whitefish to sell to pay for 
your outing. Some of these fishermen stayed at their shack for a week at 
a time. There was a fish peddler who visited the fish shacks to barter for 
their fish and leave a few loaves of bread and maybe some oatmeal. These 
ice fishermen kept a chart and as the fish moved from one feeding spot to 
another the fishermen moved. I forgot, the shacks were heated with small 
blocks of wood, and if you sat near the small tin stove you roasted but a 
couple of feet from the stove you kept your big coat on. 

The creek at Beaverton before the pollution was one of the best 
spots. Those small pin minnows by the millions. After that chemical was 
pumped into the Beaver Creek all pin minnows died. They say that pol- 
lution spill was so great, the sand beach at Lake Simcoe, the chemicals 
are still in the sand and to walk or to lay on the sand is a no-no. 

Years ago you moved your fish shack on a hand sleigh, you pulled it, 
now you own a big powerful gas driven Ski-doo to move maybe a mile or 
10 miles. To visit Lake Simcoe in the winter to see the many fish shacks 
is like a small village. But it is still fun. There are many commercial fish 
hut operators who will drive you out to their big shacks on one of their 
big heated snowmobiles. You fish, they come back, pick you up and sell 
you a few fish for you to take home. A wonderful day. 

Lake Scugog is not this commercial, and if you do not know the lake 
there are some soft spots and you may get a wet foot. Live minnows seem 
to be the bait, but many pickerel might be taken on a spoon or maybe a 
small flashing two or treble larger spoon. Don’t ask me, for I gave up ice 
fishing, it’s too cold for me. 

Did you see a fisherman from Oshawa and his wife fishing Lake Scugog 
on the last day of the fall fishing season caught and landed that very large 
muskie? I always caught my large muskies in Lake Scugog trolling near the 
end of fishing season. To fish for muskies, bass pickerel, perch, any other 
fish about 20 miles from home is wonderful. If you fish other lakes in the 
Trent System, it is only 50 miles from home. They say Lake Scugog could 
be dirty, it is not for it is fed by many springs. The lake is shallow so the 
boats roaring up and along tear up the mud bottom of the lake. So keep 
fishing Lake Scugog for the best, oh yes, there is ice fishing in the winter. 

Fishing near home in the local creeks and marshes all year south of King 
Street downstream in the Oshawa Creek, downstream from the CN Railway 
on the Wilmot Creek and Ganaraska Creek for rainbow trout and salmon. 
To see the fishermen with a rod out of their car windows at the Newcastle 
Harbour is a lazy man’s way to fish, with a roe bag or live minnow. I had 
my best luck fishing Newcastle Harbour leaning against that old brick pillar 
that was an old harbour building. The tough fishermen fish off the end of 
the pier behind the short cement wall, casting into Lake Ontario with good 
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results on a good day. To think you can fish the pier 
at the Oshawa Harbour, mostly for brown trout, this 
season, it was the best, higher water. If you fish the Oshawa Harbour you 
will visit with the brothers you used to work with a few years ago. The 
world’s record for a brown trout was once caught off the pier in Oshawa, 
along with a few rainbow trout and mostly eating size salmon. The brown 
trout this season were the right size to eat, three or four pounds. These 
fishermen still use roe bags or live minnows. Do you remember about 50 
years ago, I wrote take a city bus to Oshawa Harbour to fish salmon, they 
laughed, so did I. What a different world, 50 or 60 years ago all we talked 
about was jackrabbit hunting on a Saturday, Every hunter who owned a 
shotgun chased jackrabbits. Where did they disappear to? The spray to kill 
weeds, then the fox hunted the nest and ate the baby jackrabbits. Then the 
coyotes finished any rabbits that were left. A doe mother rabbit can have 
as many as three batches a season, the first batch as early as March in the 
early spring, and you will have four or five young rabbits in a batch that are 
born in an open field in a small depression. Their eyes are open and they 
are ready to run. Jackrabbits were first introduced in the Brantford area, 
some escaped from their pens. The jackrabbits that live on the prairies are 
not a true jackrabbit but a hare that turns from a brown gray to white in the 
winter. They are not quite as large as our local jackrabbits. I have seen them 

when I used to duck hunt on the prairies 60 years ago. 
The question of who controls the Cullen Garden property. The Town 
see NEW - page 17 


cawtca CAW Group 
CANADA Insurance Program 
You're in the driver's seat! 


Get a quote on your auto and home insurance and 
you could win 4 of 4 widescreen LCD HDTV's" 


Your Union 


> Your Cars 
Your Savings 


Booz Hangrowe 
National President 


Call today! _ - 
1-877-CAW-INSR (1-877-229-4677) 
WWW.Caw-insurance.com 
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CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary #27 Turns 


10 Years Young In 2007 


elcome our New Year 2007, this 
past year of 2006 was in my opin- 
ion a very productive and posi- 
tive year for our auxiliary and we 
are anticipating our celebration 
of 70 years on Saturday, April 21, 2007. 

We welcomed a new member to our group, 
Sister Vicki MacPherson. 

Lucky 50/50 winners were Sisters Betty 
Clark and Marg Fitchett. 

Thank you to the following who volunteered 
in many ways: Sister Marian Ross who convened 
the items collected for Denise House and pre- 
sentation of our Christmas cheque donation of 
$400, thank you to all the sisters who donated 
articles for this worthwhile cause; Sharon and 
Dave Broadbent for delivering food items to 
Simcoe Hall Settlement House where each year 
the demand just keeps growing and once again 
thanks to you the members who donated the 
non-perishables; Marilyn Souter for delivering 
our Christmas cheque to St. Vincent’s Kitchen 
as well as Sister Claire Lucien’s presentation of 
our cheque to Cornerstone. 

Thank you to those who volunteered their 
time at Hillsdale gift shop: They were Sisters 
Helen Rotterman, Edie McCloskey, Dorothy 
McEachern and convenor Marian Ross. 

Recent donations made by Auxiliary #27, 
Mental Health Centre $300, Wish Bulb Tree, we 
chose Peace and Hope as our theme, Labour 
Council appreciation dinner, we purchased a 


table of six; George’s Kids, fundraiser for Sick 
Children’s Hospital $300, World Aids Day Dec. 
1, 2006 $200; Windreach Farm $300; St. Pe- 
ter’s Anglican Church monthly food contribu- 
tion of $200 per month for the year of 2007 
and thanks to Sister Jane Davis who sees that 
the cheques get to their destination. 

On behalf of the membership of CAW Aux- 
iliary #27 and myself I want to express our 
wholehearted sympathy to Ed Broadbent on 
the loss of his wife Lucille. I had the privilege 
and pleasure of knowing Lucille and when I 
received the phone call I felt so sad and with 
their home being in Ottawa it was difficult for 
most of us to attend and pay our personal re- 
spects to Ed and family. The day of the me- 
morial for Lucille, many remembered her in 
their prayers, sympathy also to Paul, daughter 
Christine, and Dave and Sharon Broadbent. 

At our Dec. 5th meeting Victoria Kehoe, ex- 
ecutive member of the Distress Centre, spoke to 
our members in attendance. The Distress Centre 
started here in 1970 and was taken from the Sa- 
maritan Program which originated in England. 
Primarily a help line service, she said many 
callers are lonely, suicidal, they do not want to 
be judged, they need to vent their feelings as 
is common in many day-to-day situations. Vol- 
unteers are always needed, Victoria mentioned 
that a volunteer must be a good listener and 
have empathy (feel what the caller is feeling). 
The centre is willing to train people who want to 
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be volunteers. She noted 
that 75 percent of people 
who call are female and 
the average age is 30-40 
years. She also said they are doing presentations 
at schools, which is a positive move. 

Volunteers are needed and if you feel you 
could be one call 905-723-4461. They are 
willing and able to train you. The Distress Call 
Centre is open 24 hours, seven days a week 
and if one needs their services the local num- 
ber is 905-433-1121 and from outside the 
area the number is 1-800-452-0688. 

Our members were able to obtain a lot of in- 
formation from Victoria's presentation. A ques- 
tion and answer period followed. CAW Auxiliary 
has donated regularly from 1995 on. 

Upcoming events, Tuesday, March 20, 2007 
7:00 p.m. Auxiliary Members Only, a night 
of cards and refreshments, please mark this 
date on your new calendar; Saturday, April 
21, 2007 CAW Auxiliary Birthday Banquet 70 
years. More at a later date. 

Elections were held for three regular and three 
alternate delegates for Durham Region Labour 
Council. Elected for one year as a regular del- 
egate, Sisters Abby Kiberd, Dorothy McEachern 
and Phyllis Munroe. Three alternate delegates 
are Phyllis Clarke, Marian Ross and Ilene Watts. 

Mark down these dates, regular meetings 
of Tuesdays January 16, February 6 and 20, 
2007. See you then. 


New Year Thoughts Of Bigger And Better Fishing 


— continued from page 16 


of Whitby owns this property and it was purchased by the town to 
protect for its natural conservation and the people to enjoy as such, 
forevermore. Now we have people on the local council who want to 
sell it. Develop it for more houses and stores. If you are a taxpayer in 
Whitby say no, it is yours. There is less and less conservation prop- 
erty so what are your child, your grandchildren — and you — going 
to have in a few years? We know you must move along but to destroy 
conservation property is not the way to go. 

I see and hear some wonderful speakers on the wonders of con- 
serving our natural beauty but to hear and see a wonderful presenta- 
tion about the escarpment that is part of Ontario, from Tobermory 
in the north to south of Hamilton. Sarah Harmer sang and showed 
us what you can do to protect a sensitive property when big business 
takes over. The mining people who have a large quarry and crush 
the rock for 50 years and will continue for another 25 years. This 
escarpment has more than rock. There are sensitive wetlands and 
when they are destroyed the people downstream have no water to 
use and carry out their business. The conservation authority fought 
these very large aggregate companies and did not win, but were able 
to control things and slow down their progress of destroying some of 


the natural beauty of the escarpment. We do not have such lands but 
the ridges in the north of our city are slowly being destroyed by small 
holdings sold off with no thought of the beauty. 

When cottage property is sold on a lake the first thing the new owner 
does is tear up the shoreline, destroying the spawning beds where the 
fish laid their eggs. When you destroy the natural shoreline of a lake the 
shore birds and ducks have no place to nest. Do not destroy the natural 
property of a lake or hill for it is home of some bird or animal. 

The Christmas bird count is over for another year. I do not take in 
this event any more but it is still carried on by others of interest. The 
gull this fall stayed up north when the water did not freeze. The local 
ducks still feed in Lake Ontario. At the Oshawa shoreline visit Lake 
Ontario Oshawa parks in the winter to see the bufflehead ducks in 
small flocks flying low over the lake to dive for small fish. 

Your 2007 URGC membership is now due, to take in the extra in- 
door sports is extra cost but very reasonable. There are competitions 
at all times to show your skill, outdoors trap on a Sunday morning if 
not too cold. See you there. We have been open for 60 years in Clarke 
Township, northeast of Newcastle. If this sounds repetitious, it is, for 
I have seen 91 summers. 
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2007: A Year Of 


Opportunity And Challenge 


Anniversary Transfers 

e have completed the anniversa- 
ry moves for Skilled Trades and 
we should see most of the moves 
taking place around January 15, 
2007. The entire process went 
very well this year, with many of our members 
choosing to take advantage of their contrac- 
tual rights. There were also an abundance 
of primary openings throughout 2006 which 
allowed many members to move prior to the 
anniversary moves. The transfer process will 
restart on January 2, 2007 with no requisi- 
tions being filled for the first week to allow 
everyone interested in moving a chance to get 
their transfer form submitted. 


Internet Use 

We are seeing an increase in disciplines be- 
ing assessed by GM due to inappropriate use 
of the internet on GM computers. The mem- 
bership should know that EDS can monitor 
every keystroke and web site that is entered 
into on a GM computer. The internet is a great 
tool for our membership but it can be turned 
into a time study tool or a reason for discipline 
if misused. Please do not forward inappropri- 
ate information, pornographic pictures or visit 
sites GM could deem a violation of their Inter- 
net usage policy that may result in discipline 
or loss of privileges. Make sure your password 
and GM ID are confidential and never leave a 
computer with these privileges open. Remem- 
ber they can watch everything! 


Plant Scheduling 

Plant #2 has announced two weeks of down 
time at the first of January 2007, with a very 
good chance of more to come due to weak de- 
mand for their products. Plant #1 cancelled a 
few shifts of overtime in December but we are 
encouraged by their sales which should keep 
us away from down time in this plant. 

The Truck Plant on the other hand is enjoy- 
ing the success of the new GMT-900 models 
and a huge demand for at least the first half of 
2007. The Christmas work was down through- 
out the complex due to GM's financial position 
everywhere except Truck Plant. The aggressive 
amalgamation of the two car plants in Decem- 
ber of 2007 will provide considerable work 
for next Christmas. 


49C Construction 

The Car Plant Body shop addition and Truck 
Plant has kept our 49C trades busy with more 
work in the New Year leading into the mas- 
sive work surrounding the amalgamation. In 
spite of many rumours that circulate daily, this 
department continues to function the same, as 
we have maintained our work ownership and 
rights before contractors. 


Shop Committee Elections 
Nominations will open on January 10th and 
close on January 17th. The advance poll will 
be open at the Local Union Hall on Friday, Feb- 
ruary 2 and the main election will start at third 
shift lunch on February 5. The advance poll 


SVAJLENKO 
for the runoff will be on | SKILLED TRADES 
February 9th and the 
runoff election will take 
place on February 15th. Good luck to every- 


one who chooses to run. 


In Closing 

The start of a new year is a great time to 
review our success and failures while refocus- 
ing on the challenges ahead. I have had the 
privilege of being Skilled Trades Area Chair at 
avery trying time in our industry. I'll never for- 
get my first day in the job as it was the day GM 
announced they were closing Plant #2. 

The entire Skilled Trades Shop Committee 
and our membership have weathered the chal- 
lenges with the continued fight to protect our 
jobs and work ownership. Only united will our 
Union be able to get the products and con- 
tinue to enjoy prosperity in Oshawa. 

As we listen to the faint sounds of some 
members beating plowshares into swords in 
preparation for election, I encourage everyone 
to choose carefully as we are entering a period 
of prolific change and the new Shop Commit- 
tee will take us into a period of prosperity or 
darkness depending on who is chosen! 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 PIN 3865 out of 
plant. My mike radio number is 3865 and my 
email is ron.svajlenko@gm.com. 

Thanks. 


AREA 
CHAIRPERSON 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of incomplete 
addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Effective Date 


Name 


Serial No. 


' Street No. 


Apt. No. 


I 
: City 


Postal Code 


0 
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KISS LS END STARWANDIERS 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


Moving On After A Year Of 
Being Put Through The Wringer 


f anyone decides to write about about 
the history of CAW Local 222, the year 
2006 will have to go down as one that 
challenged the membership’s core union 
principles. We began 2006 with still hav- 
ing that terrible feeling in the pit of one’s stom- 
ach, for it was just two months prior we had 
been told Plant #2 would be closing and we 
would be losing the third shift in Plant #1. This 
announcement had left us angry because we all 
had felt based on all the awards we had won 
in our plants,we were worthy of new products 
to secure our future. This wasn’t to happen, 
at least without being dragged through the 
wringer and then squeezed some more. 

So, after a meeting in Detroit with the top of 
the house and then a meeting with the National 
Union it was agreed we would sit down with 
the Company just five months after ratifying a 
new contract to try to secure future product. 

The process was unlike anything anybody 
had ever dealt with because it was like playing 
blind poker; you kept bidding and you never 
ever got to see the cards. The only thing we 
all understood was thousands of jobs in Os- 
hawa and our surrounding communities were 
at risk if we were not successful in obtaining 
the new flex plant. 

So we bargained steadily for three solid 
weeks. Each day became more intense than 
the previous day. In the end we felt we had 
moved enough in the areas that we were being 
told were key to having any chance to secure 
the product. 

The next task was to bring it back to the 
leadership and explain what we had bargained 
and then take it to the membership. 

Most of the leadership worked the floors 
day and night explaining what was in the 


agreement and that without it Oshawa was in 
serious trouble. The membership responded 
with nearly 80 percent in production support- 
ing it and 70 percent in trades. 

We then waited some six months before fi- 
nally being awarded the flex platform. 

The year 2006 has been tough on all of us 
but with the new flex plant we have secured our 
future and for those that come behind us for 
many more years. The membership has stood 
tall in doing the right thing because there are 
many plants in the States that are closing that 
would have loved to have been given the op- 
portunity that we were given. 

We are in a global economy today and every- 
body else who works in our industry aspires to 
have what we have fought and worked for. It 
will always be a fight to maintain these things 
until our governments step in to make free 
trade fair trade. 


New Truck Well Received 

The new truck is being well received in the 
market and we have been working maximum 
overtime to fill the dealer lots to meet this de- 
mand. This has meant a lot of Sunday work for 
our tradespeople. We hope this will continue 
well into 2007. 


Transfer And AVO Renewal 

On December 12th we had our annual 
transfer meeting and although movement was 
lighter than past years we still have seen a fair 
amount of movement. The AVOs that are on file 
to move internally also happen at this time as 
well, so most people will be moving or have 
moved by the middle of January. 

If you were not successful in getting your 
move and you still wish to move either inter- 


nally or departmentally, 
you must resubmit your 
transfer or AVO after 
January Ist. 


Department 
36 TERRY 
We are starting to M°DONALD 
abi SKILLED TRADES 
see more project jobs DISTRICT #12 


coming our way and \ COMMITTEEPERSON 
these jobs will all be 
posted, so if you are interested in this type of 
work make sure you have your AVO on file to 
be considered for these jobs. Plant #2 sales 
appear to be getting weaker and the two weeks 
out after the Christmas period could become 


the norm if sales don’t pick up. 


ACSYS Pension Issue 

We continue to wait to hear from the Na- 
tional Union on the problem people are having 
with their ACSYS portion of the pension agree- 
ment. So far the only thing Sym Gill (National 
pension director) has said is, he has talked to 
General Motors and they feel they are doing 
what they have to do contractually. He has been 
trying to set up a meeting with the ACSYS side 
to try to fix the issue. I met with Peter Kennedy 
(National rep) during the week of December 
11th, pushing him for answers on this matter. 


Retirements 

We continue to talk to the Company about a 
new retirement package for 2007 and it looks 
like it will be early first quarter before we have 
anything to offer those looking to retire. 

We had some 230 tradespeople take ad- 
vantage of the last offer. We hope we can get 
as many out that would like to go in 2007 as 
possible. This is not always possible in all the 
trades because the numbers being let go are 
based on a forecast of needed people. 


Happy New Year 

I would like to wish everyone a happy and 
prosperous new year. As a union we hope our 
plants’ products continue to do well in the 
marketplace. 

Until next issue and if you need to contact 
me phone 905-644-2262, mike radio #2262 , 
cell 905-744-2262 or you may page me *97- 
2262.1 am in at 5:00 a.m. if you are on nights 
and you need to see me. 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


The Start Of A New Year, 


Resolve To Use Your Vacations ( 


hope everyone had a safe and happy 
holiday season. Time off with family and 
friends make the holiday season what it 
is. 

January 1, 2007 we get our holiday 
hours for 2007. We get our new PAA hours 
July 1, 2007. Your 2006 PAA hours are good to 
June 30, 2007 and then are converted over to 
vacation hours July 1, 2007 if not used. If you 
did not use all your holiday hours up in 2006, 
you lost them. You got paid for them in July but 
the time off with family and friends is gone. 

We are only on this earth so long, so in the 
year 2007 make the right choice and use up 
your holidays. We have four seasons to take 
holidays in and you can enjoy a vacation in 
every one of them. Other than your mandatory 
two weeks of vacation you have to take, you 
can use the rest a day at a time if you like. Any 
day of vacation is better than a day at work. 


Six Or Eight Hour Overtime 
Day For Weekends 

We have had many people come forward 
and ask to get back to an eight-hour shift for 
Saturday and Sunday instead of the six we have 
been working for some time in the Car Plant 
line maintenance. After many meetings with 
Car Plant management they have agreed to go 
back to eight-hour days. This will only be for 
day shift and midnights, Saturday afternoon 
service build will still be six hours to corre- 
spond with production. They have agreed to 
start these new hours starting with Christmas 
shutdown. 


Incentives For 
Skilled Trades 

In the early part of 2007 we hope to con- 
tinue our incentive for retirement for skilled 
trades. We hope to continue with the same 
incentive amount. We have talked to the Com- 
pany about some grow into retirements ideas 
for Skilled Trades. They are still on the table 
and we will continue to meet with the Compa- 
ny to meet the retirement needs of the Skilled 
Trades membership. 


Transfers And 
Renewing AVOs 

Jan. 1, 2007 is when you can submit new 
transfers. If you have accepted a transfer or 
declined one you are frozen for six months. 
After that time you can submit another one. If 
you are moved to another department be sure 
to submit any AVO you want in the system be- 
cause your AVOs do not follow you to your new 
department. You have to be in a department to 
submit an AVO for that department. 


Whose Work Is It? 

We have had some work given out to our 
construction trades that has always been done 
by line repair trades. This work has been iden- 
tified and grievances have been submitted. 
There is other work that both line repair and 
construction have done equally in the past that 
have been brought to our attention. Some of 
this work could be identified as soft construc- 
tion work, which we put in our shelf agree- 
ment. Soft construction work will be identified 


- 


and given to our line 
repair trades after our 
construction trades are 
used on other work. 

We are not going to 
the floor and cut each 
other’s throats over 
soft construction jobs. 
We have to show some 
union principles on this. We do not know what 
will happen in 2008 negotiations. All we know 
is we have to keep all work for our trades, no 
matter if it is line repair or construction, be- 
cause in 2008 we have to come back with jobs 
for all our trades not just line repair. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Elections 

Nominations for the elections will be open 
January 10, 2007 and close January 17, 2007. 
The advance poll will be held at the hall Feb- 
ruary 2, 2007. The in-plant vote will start at 
lunch on third shift Feb. 5, 2007. The runoff 
advance poll will be held at the Hall February 
9, 2007. The runoff in-plant vote will be held 
February 15, 2007. 

Be sure to get out and vote. You are the union 
and your vote will ensure you have the right 
people in position in 2008 for negotiations. 


In Closing 
If you need to contact me my phone num- 
ber is 905-644-7832, outside pager 1-800- 
361-6793 PIN 7832, mike number 7832 and 
my email address is keith.mott@gm.com. 
Keep the Faith. 


TF 20Ne 11 COMMITTEEPERSON'S REPORT 
Pornography In The Workplace 


his should catch a few eyes. Most of you have access to the 

internet at work. This is a great tool for accessing informa- 

tion of any kind. Using the internet to look at pornography 

is definitely a no-no. Both the Company and the Union agree 

this is unacceptable and will not be tolerated, especially on 
computers owned by General Motors. What a person does in their 
own home becomes their business. 

Recently some of our people have been placed on notice for what 
the Company calls looking at porn on the tube or inappropriate use of 
Company computers. In case you are not aware, EDS can monitor ev- 
erything you are viewing including when you are viewing your emails 
as well as time spent on the computer. The above cases of those being 
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placed on notice are what resulted in open- 
ing email sent by another party. In most cases 
when you receive an email you do not neces- 
sarily know what it contains until you open it. 
If the email contains porn I am sure most just 
delete it. This doesn’t matter, the Company still 
knows that you have seen the pictures and can 
actually show us the pictures that you viewed. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


We do not believe this to be intentional and unless you are forwarding 

these on, not an infraction but a case of the unforeseen. 
Since this has happened I would suggest that you open your emails at 
see PORNOGRAPHY - page 21 


OSHAWORKER OKIE LED VRADES 
Conveyor Procedure Complete 


e thank you for your tremendous 
support during 2006. As we re- 
turn back to work we trust you 
all had an opportunity to spend 
some time with those that matter 
to you during the holiday season and wish you 
all the best in 2007. Now, back to business. 


Truck Plant GMT-900 


With the new truck model up and running, 
ongoing meetings have been underway since the 
changeover period to identify safety concerns that 
are inherent with the new model change. The TA- 
BRA (Task Based Risk Assessment) process is a 
cornerstone method that is used to identify safety 
concerns with the implementation of new job 
tasks. We use our trades that perform these tasks 
to be our sounding board to develop SOP (Safe 
Operating Procedures). With the rearrangement 
of the geographical layout of the plant, we have 
identified and corrected issues, had layouts of 
machinery adjusted, and will have physical barri- 
ers installed to protect our workers while inter- 
facing safely with material handling traffic. The 
validation of new equipment with respect to lock 
out and control access energy points, proper 
maintenance crib layouts, and the engineering 
documentation for all overhead equipment have 
all been items of our attention recently. 


Conveyor Procedure 

The Truck Plant Joint Health and Safety Com- 
mittee was instrumental in the re-writing of the 
body shop delivery conveyor breakdown and 
start up procedure that had taken on an unsafe 
life of its own! The new procedure now gives our 
trades full ownership through a single point con- 
tact and eliminates production taking control in 
the midst of the breakdown. This procedure has 


been rolled out in the form of a safety talk and 
cascaded to all maintenance trades that partici- 
pate in the start up of the delivery conveyors. 


House Keeping 

We are members of, and attend all Joint 
Health & Safety committee meetings on your 
behalf, plant-wide. 

One issue that is a constant concern for us is 
the general housekeeping of the Autoplex. From 
the slag build up in the robotic cells to sealer de- 
posits on the floor which create slip accidents, 
we have put the Company on notice to manage 
the cleaning departments in a more effective 
manner to eliminate these safety concerns. It is 
unacceptable for trades to have to work in such 
unsafe conditions. If these conditions exist in your 
workplace call your supervisor and make he or 
she aware of the unsafe state of your workplace 
and have it dealt with. If you encounter resistance 
insist the supervisor place a call for Safety. 


Car West Paint 

A work order has been issued to retrofit all 
keyed access gates in West Paint. After long 
debates on this subject, upper management 
has seen the error of their ways and now the 
functionality of the gates will require a key to 
enter authorized areas, while maintaining un- 
restricted egress to exit the zone. 


Noxious Odour In Cleaned 
Coveralls 

We have been inundated with calls from our 
trades regarding coveralls coming back from 
the laundry with a noxious odour. After calls 
to the Seapark cleaning company, it seems the 
washing machine went on the fritz and repairs 
took some time to complete. During this time 


CARROLL 


CERTIFIED ALTERNATE 
CAW SKILLED CERTIFIED CAW 
TRADES SKILLED TRADES 
HEALTH & SAFETY HEALTH & SAFETY 
REPRESENTATIVE REPRESENTATIVE 


the soiled coveralls were being dry cleaned, 
hence the strong cleaning solution odour. After 
all this, Seapark tells us the washing machine 
has been repaired and the coverall odour issue 
will be over. We reminded Seapark to increase 
their PM program on the washing machine and 
to inform us if there is ever a change expected 
in their process in the future. 


Remember... 

No job is that important to risk your health 
and safety over. If you encounter an unsafe 
situation in your workplace immediately in- 
form your supervisor of the safety concern. 
If you are not satisfied with the resolve of the 
concern, have your supervisor place a call 
for us. Larry Carroll mike radio 3644, pager 
3644, phone voice mail 905-644-3644, email 
larry.carroll@gm.com, Al McPhee mike radio 
3824, pager 3824 phone voice mail 905-644- 
3644 email al:mcphee@gm.com. 


Retirements 

We want to extend best wishes to all of our 
trades retirees, hoping they have a long and well 
deserved retirement. We sure will miss their 
friendship at work! Till next issue, play it safe. 


Pornography In The Workplace - continued from page 20 


home unless you are sure that what you are viewing is acceptable. I am 
quite sure that this has occurred to management as well as hourly. Unfortu- 
nately hourly are the ones being monitored. Hopefully this is an eye opener 
for us all. Please be careful and aware that you are being watched. 


Elections 

We are having elections for the Shop Committee. Hopefully the lit- 
erature that hits the floor will be informative and not the mudslinging 
that most are not interested in. Going into the 2008 negotiations we 
will need a strong and united Shop Committee. Please take the time 
to vote for those who will have our interests at heart. At a time when 
General Motors is continually cutting heads we need to do everything 
possible to keep our people working. 


In Closing 

I hope you all had a safe and happy holiday with your family and 
loved ones. 

Let’s also hope for a prosperous year ahead by getting all our trades 
back to work. Some of our trades have been out for up to a year. When 
we reach 18 to 20 years of service this is something we don’t expect. 

If you have an issue or problem, discuss it with your Supervisor. If 
you can’t come to a resolve have them place a call to your commit- 
teeperson. We won’t win every issue but we will damn well try. 

I can be reached by radio on #8730, in plant phone 7301, from 
outside 905-644-7301, pager in plant *97-0019, from outside 
1-800-361-6793 ID #0019, email rory.thhompson@gm.com. 

Until next time, remember always work safely. 
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Car Plants Directly Affected 
By Softening Markets 


hope everyone had a safe and relaxing 
Christmas holiday and all the best in the 
New Year. 


Scheduling 
As we are into the New Year, there will 
be most likely more down weeks in the Car 
Assembly Plants. Sales of midsize cars are soft- 
ening, especially during the winter months. 
Rumours will once again run wild, but we 
have little control of this. Detroit simply evalu- 
ates the demand of orders and then dictates to 
the various plants their monthly build sched- 
ules. 


Vehicle Insurance 

All active CAW members who qualified for 
the $1,000 subsidy under our last contract 
agreement, should now have been paid out. If 
not, get in touch with your committeeperson 
ASAP. We will follow it up to make sure your 
payment is made. 


Retirements 

As you are all aware the entire 1,041 peo- 
ple who put in for the 2007 pension incentives 
will receive their wish. What date you retire on 
will rely on when your department can let you 
go. Most of the members who are tied directly 


to production in the Car Plants will probably 
be able to retire in the November-December 
2007 time frame. This is when the consoli- 
dation of the two car plants occurs and they 
merge to one. 

Speaking of retirements, congratulations to 
all who retired in the 2006 calendar year. May 
you enjoy the golden years of retirement you 
all so much deserve. 


GMS 

A lot has been happening throughout the 
plants on GMS. 

This is the new way GM wants us to now 
assemble their vehicles. Most line workers al- 
ready do a lot of the day-to-day GMS method. 
However, the team leader/group leader role 
will substantially change. GM figures having 
more team/group leaders and fewer spare URs 
is a better way of running their assembly lines. 
Only time will tell. The team/group leader jobs 
will include this classification to perform short 
term absences. 

We have to remember if we don’t get GMS- 
compliant like the rest of the North American 
GM plants, we will not be awarded future 
product lines. 

Again, GM runs the business the way they 
want it. We as a union can only try to work within 


the GMS format to make RON 
it somewhat workable for 
all our members. 


CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


Cafeterias? 

If you opened a restaurant and you were 
closed more hours than you open, you served 
a limited menu with mediocre food and bev- 
erages, it wouldn’t take much time before 
the buying public stopped coming. Does this 
sound familiar? 

I'm getting sick and tired of writing about 
the cafeterias in these articles. We as a union 
have had many meetings about the cafeteria 
hours and the products they serve. It has all 
fallen once again on big deaf ears. Long live 
the entrepreneurs. 


Elections 

The Shop Committee and benefit rep elec- 
tions are now scheduled for early February. 
There will no doubt be lots of pamphlets, 
some critical, some factual, for all to read in 
the next few weeks. Remember who stood for 
what the last three years of office. Good luck 
to all candidates. 

In closing, condolences to Randy O'Reilly 
on the recent loss of his father. 

Until later, have a great day. 


DISTRICT #1 COMMITTEEPERSON’S REPORT j 
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Truck Moves On From 
Model Change To Job Changes 


elcome to 2007 and I hope everyone had a well de- 
served holiday. 

The Model Change Agreement is now over so we can 
place our focus on job disputes and reaching a resolve 
in a timely manner. I would like to explain the dispute 

process and how it works. The language is in your Master Agreement 
under Paragraphs 166 and 167 and Appendix “G.” The first step is to 
inform your supervisor of your issue. He or she is to review the job 
with you and see if you both can agree on the dispute. Don’t let them 
get you caught up on disputing one element but dispute the whole 
job. Make them do their jobs. If you can’t reach an agreement you 
should place a call for your committeeperson. 

At this step your committeeperson can request the Industrial En- 
gineering representative from the Company to come down to the job 
and review the elements with the affected employee. If you don’t get 
anywhere with him or her you can then request the Union Standards 
rep who will review the job with his or her Company counterpart. 

At that step, charts and standard data will be reviewed and both 
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parties will go to the job and ensure that a normal 
pace is being used and identify the issue or is- 
sues. These issues could range from tight fits 

as opposed to loose fits, paces, shuttle times, 
reaches and so on. 

Please be patient as this process can take 
time and in some cases involves Health and 
Safety or ergonomic concerns. Don’t lose your 
temper no matter how frustrating the process 
can be as that only puts us on the defensive 
instead of the offensive. 

We all want this new truck to be a success and we will build a quality 
truck. We want to be given a fair time to do our job and expect respect 
in return. I believe if we utilize the resources we have at our disposal 
we can put these disputes behind us and look forward to building great 
trucks and providing security for ourselves and our families. 

In closing, I can be reached inside the plant at *97-2315 or in my 
office at 905-644-1218. Until next time. 


DAVE 
DOWDLE 
DISTRICT #1 

COMMITTEEPERSON 


Retirement Packages Create 


A Win/Win Situation In GM 


ith this being the first article for the new year of 2007, 
I would like to welcome everybody back from a well- 
deserved Christmas holiday. I hope each and every one 
of you had a great holiday with your loved ones and 
families. 


Retirements 
Again, I would like to congratulate all of the members who chose 


to retire in 2006. We also have an agreement for all of you members 
who said yes to retire in the year 2007. There will be approximately 
1,041 members retiring some time in 2007 with their $70,000 in- 
centive. However. the Company maintains the right based on their 
business needs to determine the month in which you would be re- 
leased to retire. We will work together to match our members’ needs 
to get your retirements as close to the dates that you wish to retire 
as we can. We truly believe this is a win/vin situation as our senior 
members will move on to the next phase of their lives with a great 
incentive, pension and benefits to enjoy the rest of their lives with 
family and friends, and the junior members will have job security 
for the future. I would like to congratulate all members who have 
decided to retire, I wish you and your loved ones good luck and a 
long and healthy retirement. 


WFG 


We have had many meetings with management from WFG with 


many more to follow, to address the issues for 
our non-trades maintenance members. It is 
the Shop Committee’s position that in the April, 
May, June time frame of 2007 the remaining 
139 to 152 jobs in non-trades maintenance 
will be selected in seniority order across the 
Oshawa Complex of the established members 
who are already in the non-trades maintenance departments. As 
these meetings continue we will keep you updated. 


DISTRICT #2 
COMMITTEEPERSON 


Car Insurance 

As of the deadline for this article, the negotiated insurance bonus 
has been paid out to over 2,400 of our members and it is expected 
that almost everyone who had not been paid their $1,000 ($700 after 
tax) should have been paid by the end of December 2006. If you 
did not receive your insurance money and did qualify by receiving 
the $2,000 discount for purchasing a new North American-built GM 
vehicle, contact your committeeperson or myself and we will get it 
checked out for you and make sure you get your monies. 


In Closing 
I can be reached at work at 905-644-3172 or in-plant pager *97- 
1831 or at home 905-433-4040, email kevin.w.gray@gm.com. 
Until next time, have a great day. 


Remembering To Remain United 


Working Through GMS Issues 


irst of all I would like to welcome 

everybody back from their well-de- 

served Christmas vacation. I hope 

that you all enjoyed the holiday sea- 

son and may we all have a healthy and 
prosperous 2007. 


Pilot Area 

We are having ongoing meetings with the 
Company on the implementation of GMS and 
the consolidation of the Car Plants based on 
seniority. The pilot area for District #7 will be 
cockpit load with approximately six operators 


and one team leader involved. I expect this 
will bring on many challenges for all members 
affected in this area; we must all remain united 
and work through the issues together. 


Car Insurance Payout 

Some of our members have not received 
their $1,000 insurance payment. The Com- 
pany had a problem with the way they cross- 
referenced the name of the eligible employee 
that bought the vehicle and have now fixed the 
glitch. 

If you bought a new North American-built 


www.cawlocal.ca/222 


CHECK IT OUT 


General Motors vehicle and 
qualified for the $2,000 
discount and approxi- 
mately two months have 
passed, you should have 
received your payment 


on your cheque by now. MIKE 
If you have not, please MUNCE 

‘ DISTRICT #7 
let your committeeper- \ committEEPERSON 


son or myself know. 


In Closing 

I can be reached in the office at 905-644- 
3310 or through pager *97-3310 (in plant). If 
you are outside the plant dial 1-800-361-6793 
enter PIN 3310, followed by the number you 
are calling from. If you require my assistance, 
have any questions or concerns, please call 
me. 
Until next time, in solidarity. 
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DISTRICT #13 COMMITTEEPERSON’S REPORT 


Plenty Of Overtime 


Scheduled In Truck Plant 


would like to welcome everyone back 

from the Christmas break. We all look 

forward to this time out of the plant to 

spend with our families and friends, but 

those few days that we have off work seem 
to just fly by much too quickly. 

As we start off this New Year we will be see- 
ing more changes to our manpower within 
District #13 than we have ever had in the past. 
We have over 180 of our members who have 
chosen to retire during the 2007 calendar year. 
Therefore we will be seeing a large number of 
preferred jobs being posted and many trans- 
fers and shift change AVOs being honoured to 
backfill the openings that will be created once 
our posting agreements have been completed 
on each shift. 


SUB/E.I. Issues 

Due to the fact that we in the Truck Plant 
have not seen the amount of layoffs that the 
Car Plant has, our members do not have the 
experience in reporting to the people at Em- 
ployment Insurance. This has caused many 
issues for our Committeepeople and SUB rep- 
resentatives but I am happy to report that both 
Dave Murphy and Dale Millson have been a 
great asset by making themselves available to 
all three shifts. 


Retirements 

As I have reported in the last few Osha- 
workers, the new Flex Plant has brought with 
it the ability to retire with the $70,000 buyout 
to a large percentage of our workforce. Ap- 


SF __bistrict #6 comMITTEEPERSON'S REPORT 
Planning Now For Layoffs 


proximately 1,041 of our members across the 
Oshawa Complex have chosen to submit their 
applications for retirement and each of them 
will be retiring within the 2007 calendar year. 
I would like to report that everyone has been 
issued a retirement date by management that 
they are happy with, but that is not the case. As 
of the writing of this article, Dec. 8, 2006, the 
only members that have been notified of a date, 
are the members working within the cleaning 
departments; they have been informed that 
they will be retiring as of March 1st. Manage- 
ment is currently in the process of meeting to 
discuss their ability to issue retirement dates to 
our members that work within the production 
departments. One thing to remember is that 
Management does have the right to schedule 
our retirement dates after we apply, but once 
management has completed this process, if 
you are not in agreement with the date you 
are given, we will discuss your concerns on an 
individual basis with the intent of achieving an 
amicable resolve on your behalf. 

As you can imagine, our pension represen- 
tatives are extremely busy with this number of 
members all having questions regarding their 
futures. Chris Smith and Bill Mutimer have 
been in the Truck Plant daily taking calls and 
are still having a hard time keeping up to the 
backlog. On behalf of our members, I would 
like to thank both of them for their hard work 
and dedication. 


Maximum Overtime 
Once again we in the Truck Plant are sad- 


Later In The Year 


DAN 
HENDERSON 
DISTRICT #13 


dled with having a large 
COMMITTEEPERSON 


amount of overtime 
scheduled to meet customer demand for our 
trucks. 

This is a “damned if you do, damned if 
you don’t” situation. Having a product that is 
popular and that is in high demand ensures 
that we do not face layoffs, yet it causes our 
members to lose valuable time at home with 
our families. 

The Truck Plant Shop Committee has been 
informed that heading into the 2007 calendar 
year management is anticipating that it will be 
necessary to schedule maximum overtime on 
Saturdays. They also notified us that in order 
to meet our production schedule for the 2006 
calendar year, they were going to schedule 
several half hour shift extensions prior to 
our Christmas vacation. Although none of us 
like to work these shift extensions, manage- 
ment does have the right to schedule them 
provided they notify our members prior to the 
end of their previous shift as in the Third Shift 
Memorandum. This is the memorandum that 
was voted on and ratified by our members in 
1993 which contains much of the contractual 
language pertaining to operating our plant on 
a three shift basis. 

In closing, on behalf of all of District #13 
I would like to wish all of you that chose to 
retire this month, a long and enjoyable retire- 
ment. I would also like to welcome all of the 
new members that have chosen to come to our 


district. 


Until next month.% 
MCWHIRTER 


DISTRICT #6 


t the time of writing this article, Plant #2 will be off the 


first two weeks of January because of poor car sales. With 
a week off for Christmas leading into the layoff it will be 
an extra opportunity to spend time with family and friends. 
Hopefully there won’t be many weeks out of the system in 


2007. 

We now have an agreement on the Car Plants’ rearrangement. For 
Plant #2 it will mean the month of December off, returning to build 
the Impala and Buick. Line speed will increase and there will be 
the addition of the third shift from Plant #1 into the system. For the 
majority of people in Plant #2 there will be very little change. The 
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service departments that service both plants 
will have layoffs. If you want to be part of the 
layoffs for Plant #1 you need to put transfers in. 

Elections for the Shop Committee will be held on February 5, 2007. 
Nominations will be open from January 10 to January 17, 2007. 

We have had several retirements over the past couple of months 
with more to come. I would like to wish all the retirees in 2006 and 
the ones to follow, all the best and a long and happy retirement. 

So until next time, united we stand, divided we fall. I can be 
reached at 905-644-4694, pager in-plant *97-4694 or page from 
outside the plant 1-800-361-6793 PIN 4694.% 


COMMITTEEPERSON 


__t |_| ‘ 
Retirement Paper Trail 


Is A Long One 


trap yourselves in, it’s going to be 
a bumpy ride in 2007. Last year we 
had over 1,000 members leave us 
for retirement. This year will also 
see a record number followed by 
transfers, AVOs, layoffs: as I said, it’s going to 
be a bumpy ride. Oh yes, and let’s not forget 
GM’s patience is a virtue, so we all need to 
be virtuous, with 1,041 members set to go by 
year’s end. 

All those who were approved for retirement 
should have a retirement date by now. Once 
your date has been set you receive your paper- 
work from the Company! It should be noted that 
the paperwork is sent out three months prior to 
retirement date (if everything is done properly). 
If your date to retire is December 1, 2007, don’t 
expect paperwork until September 2007. That 
paperwork needs to get returned to the Employ- 
ment Office ASAP. You may take it in yourself 
(ask for Mary King) or you can call us, or drop 
by our office A3-14 Plant #2 Chassis. The soon- 
er you get your paperwork in, the sooner the 
process starts. Once your papers are returned, 
you will be called to come in and sign them. If 
your date is three months away and you have not 
received paperwork, you can call me at 6342, 
Chris Smith at 3642 or Mary King at 1614. Good 
luck to all who applied and I hope we make this 
transition to retirement a smooth one. 


Credited Service 
Restoration 

I brought this up again at our December In- 
tra-Corporation Council (after Oshaworker 
deadline) and will report to you in February. 


ACSYS/Peregrine/Mercer 

Again, I brought this up as well at Intra- 
Corp. I informed Peter Kennedy at last Council 
about the problems and he said the National 
was looking into it. I'll talk to him again and 
report in February. 

If you are retiring with a retiring allowance 
and you want to tax protect as much as you can, 
you need to find out what your RRSP contribu- 
tion room is. We need to know this but not un- 
til when you come to sign your final papers, so 
you have time to get prepared. If you are taking 
it all in cash, all we need is a void cheque as to 
where you want your money deposited. 

There was quite a rigmarole getting these 
retirements. Some sacrifices had to be made, 
but everyone who applied is getting it. I wish 
you all a long and happy retirement and hope- 
fully everything goes smoothly. 

As if things aren’t hectic enough, we will be 
having elections this year (February 2007). 

Everyone says and thinks we are the crown 
jewel of GM Canada. While we are the best in 
quality, we've also enjoyed full employment. 
However we are continually losing jobs. When 
I started on pensions our plant population was 
around 15,000. We are now sitting at about 
10,000. Imagine the amount of layoffs we 
would have had if we had not given out pen- 
sion incentives instead of layoff notices. We 
have been fortunate enough to keep our ju- 
nior employees working while offering incen- 
tives to our retirees. 

The down side to this is that with all these 
retirements we have put quite a strain on the 
pension fund. 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


I will, over the next 
few issues, show you 
the state of our plan. The information is not 
intended to scare anyone, but I feel we need to 
start educating our members about what we’re 
up against heading into 2008 bargaining. We 
normally sign a six year pension agreement. In 
2005 it was a three year agreement. This tells 
me pensions again will be #1 heading into bar- 
gaining and we will need to address the funding 
issue. This may mean other areas at bargaining 
won't get attention. This will be the toughest 
set of negotiations yet. I know we say this every 
year, but it is by far going to be the toughest. 

Solidarity is going to be key. Getting the Zeta 
Platform up and running is crucial. We need to 
stress the need for more product: 2007 will be 
challenging but if we stick together and sup- 
port our bargaining committee I’m sure we'll 
come out on top. 

These elections coming up we'll elect our 
Shop Committee. These will be the people we 
send to bargaining, so look the candidates 
over and choose wisely. You will be inundated 
with leaflets and posters. Take the time to find 
out which candidate will best represent you, 
then get out and vote. Every vote counts! 

I want to close by saying if you are retiring 
in 2007 and are having problems getting your 
date, it must be worked out with the Business 
Manager in the department where you work. 
Your committeeperson is your first line of de- 
fense. We pension reps cannot set up retire- 
ment dates, so please talk to your committeep- 
erson first. 

Until next time... 


Your Human Rights/Employment Equity 
And Female Advocates 


Car Plant, South piSmping 


Truck 
Plant 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Sharon can be contacted 


Howard 
Piggott 


at 905-644-4175 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


or pager *97-4330. 


And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-1114. 
Tina can be contacted 


at 905-644-4330 = 
Tina 
Moore 
Outside GM use 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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LOCAL 222 RETIREES (4 


~ 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/49C 30.0 Feb/07 
M/27 30.5 Feb/07 
30.4 Jan/07 
M/554 31.4 Dec/06 
30.5 Jan/07 
30.0 Feb/07 
M/68B 30.6 Dec/06 
31.0 Feb/07 
31.0 Dec/06 
30.0 Dec/06 
30.4 Oct/06 
Sill Oct/06 
Dec/06 


Name 

Horace A. Adams 
Michael B. Benns 
Ralph G. Boake 
Andrew G. Borremans 
Vincent C. Brandimarte 
Douglas J. Burns 

Guy B. Catherwood 
Peter K. Domroes 
Donald G. Dupont 
Keith B. Durling 

Denis Frappier 

Gerald J. Jones 

Bill Joyce 22.0 


: 


Se 


<p -P<P-P <P -Pn-P-P <P -P-P) 


BILL CHRIS 

MUTIMER SMITH 

PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 
Years of Retirement 
Service Date 
Feb/07 
Dec/06 
Feb/07 
Dec/06 
Dec/06 
June/06 
Jan/07 
Oct/06 
Jan/07 
Oct/06 
Dec/06 


Name 
John L. Laroix 30.4 
Brent L. Hockaday 31.0 
Robert J. Gillard 26.4 
Stephen R. Jeffreys Bike 
Richard E. MacCormack 30.0 
Delwyn McColm 32.3, 
Tom A. Menzies 33.6 
Normand Picard 30.1 
Siegfried Schmidtke 31.0 
Glendone R. Vassell 30.0 
William A. Venn 32.5 


PRE-RETIREMENT REPORT 


Pre-Registration Necessary 
For Pre-Retirement 


his year should prove to be a very exciting time for those of you 

who have expressed your desire to retire. As we all know, GM 

is allowing all of you to leave and not only that but also with the 

$70,000 golden handshake. Don’t think for a minute that GM is 

doing this out of the goodness of their hearts. It was as a result 
of the entire Shop Committee’s efforts that this was able to happen. Great 
job guys. The sad part is, for every $70,000 package, we really are buy- 
ing a job, a job that is gone forever. 

Having said that, it looks like the pre-retirement program will be 
another huge success. Starting the year off, we will be in Peterborough 
on Saturday, January 27, 2007. We don’t have the exact numbers yet, 
but applications for that date are coming in on a daily basis. Yes, you 
do have to pre-register. Once you have your confirmation letter, just 
confirm your attendance. 

For those of you who wish to attend our program at the CAW Lo- 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name 


Serial No. Shift No. 


Home Address 


cal 222 Union Hall, you also 
need to pre-register. From 
what we understand, the ap- - 5 
plications are coming in fast SOINDSAY ROBERTS 
and furious and once there 

are enough, the dates will be set. We are looking at a February time 
frame to start the program at the Hall. 

We encourage you to bring your spouse/partner with you, therefore 
please indicate on the application if you are doing so. 

One thing that we cannot stress enough is that this program is not just 
for those who are about to retire, although it seems this is who we see 
the most of. Let’s face it, eventually we all retire at some point, therefore 
it’s never too soon to start preparing for one of the biggest decisions that 
you will make in your life. 


First Name 
Interested in a Saturday Peterborough session |] 


House/Apt. No. Street 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) Spouse’s Name 


City Postal Code 


Will Your Spouse Attend (circle) Yes No 


Have You Planned A Retirement Date (mark appropriate box below): 


3+ Years [| 


L_] 


1 to 3 Years 
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cours en frangais, S.v.p. 


Two Long-Time 
Serving Union Reps 
Enter Retirement 


he E.I. office has increased the rate 

of a weekly benefit by $10 for a total 

maximum benefit of $423 per week, 

effective January 2007. This increase 

of benefits at the E.L. office will not 
affect the total amount of our weekly layoff 
benefit, due to the fact that our E.I. and SUB 
weekly benefits, when combined are paid at 
65 percent of our weekly straight-time pay. 


Car Plant #2 January Layoff 

A Short Work Week benefit should have 
been paid for the January 1st week of layoff for 
any employee who is eligible. The eligibility re- 
quirements are that you received holiday pay 
from the Company for said week and for the 
immediately preceding week, either received 
an automatic Short Work Week benefit or had 
40 or more compensated hours. You would 
also have to have at least one year of seniority 
as of the last day of the layoff week. 

The E.I. office will start your claim on Janu- 


Rate Increase 


At the recent CAW/GM Intra-Corporation Council in 
Toronto, two retiring union representatives were 
recognized for their dedication to the members of Local 
222. Above, Apprenticeship Chairperson Jack McEachern 
(centre) is congratulated by CAW Local 222 President 
Chris Buckley and Financial Secretary Charlie Peel. At 
left, Health and Safety Representative Charlie Kehoe (left) 
is presented with a print by fellow Health & Safety reps 
Merv Scott and Ian Graylish. 


SUB REPRESENTATIVES’ REPORT 


ary 7th, which in turn will mean that if you 
have an ongoing claim and have your access 
code, you will be able to report your week of 
layoff on January 20th. If you are starting a 
new E.I. claim you will have to wait until the 
E.I. office mails out your access code to you. 
It may be the same access code you used for 
your last claim but you still have to wait until 
the E.L. office has set up your claim before it 
will accept your call in. If you are waiting for 
an access code from the E.I. office, you should 
receive it no later than February 16th. If you 
haven’t received the access code by said date 
please seek assistance. 

A couple of reminders, when reporting 
your week of layoff to E.I., your employer’s 
phone number is 905-644-5000 and never re- 
port your SUB payment as earnings. 

To report your E.I. by phone call the Teledec 
number (1-800-531-7555). 

To report by Internet log onto the Inter- 
net and go to the CAW Local 222 website at 


JANUARY 2007 


DALE 


DAVE 
MURPHY MILLSON 
SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


www.cawlocal.ca/222, click on Labour Links, 
click on Employment Insurance Layoff Link, 
click continue at the bottom of the page. 

To speak to a representative from E.I. call 
the insurance telemessage centre during busi- 
ness hours (8:30 a.m. to 4:30 p.m.) at 1-800- 
206-7218. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take care. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Dental Care Is As Importan 


As Dental Benefits 


e hope everyone has enjoyed a 
great holiday season with their 
family and friends. 

We wanted to write about 
how important it is for everyone 
to take advantage of our dental benefits at GM. 
Research indicates that at least 80 percent of 
the adult population has some form of peri- 
odontal disease. Most of us don’t even know 
that we have such a condition, which is largely 
caused by the presence of plaque. Without its 
periodic removal, the sad truth is that every 
adult will develop gingivitis which may prog- 
ress in some to periodontitis and loss of tooth 
attachment to the gums. And it’s nearly impos- 
sible to predict which patients are more sus- 
ceptible to this deterioration than others. 


After A Layoff 


reetings Sisters and Brothers! I 
would like to welcome everyone 
back from your Christmas and New 
Year holiday. 

Now down to business. I filled in 
on the SUB job for November 24 through to De- 
cember 2 and most of the calls being put in for 
the SUB rep were from people who forgot to call 
in their layoff, and now they were too late to file. 

Remember, you must report your layoff ev- 
ery time you are on a layoff, as failure to do 
so could put you out $680 on average as E.I. 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Always File E.I. Report 


What's involved in a dental check up varies 
according to a range of factors, including the 
predetermined recall frequency. For example, 
individuals who have a high incidence of, or 
predisposition to cavities, but who visit their 
dentist infrequently, will require different 
treatment, perhaps even major restoration, 
when they do attend the dentist than will the 
individuals who drop in more frequently. 

But, generally speaking, a checkup can 
include some or all of the following proce- 
dures: 
© Screening, where the dentist looks for anything 

unusual such as early signs of gum disease, 

eroded fillings, infections and oral cancer; 
@ Minor treatment, where the dentist fixes 
small problems on the spot; 


could refuse to pay if DouG 


you do not report in a oe 
timely manner. I would \ pepREsENTATIVE 


like to advise our mem- 
bers to keep our E.I. update instructions and 
tape them to their calendar as a reminder on 
when and how to report your layoff. 

I would like to thank Karen at E.I. for be- 
ing so helpful to our members; her hard work 
helped you get your money faster. 

Signing off, [would like to thank this member- 
ship for your continued support. Take care! 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


DOUG 
CROUGH 


SERVICE 
REPRESENTATIVE 


© Cleaning, where the dentist or hygienist re- 
moves tartar buildup from the teeth; 

@ X-rays, where the dentist can view a per- 
son’s bite, identify teeth that are impaled, 
large or cooked tooth roots, and tooth de- 
cay between teeth, under the gumline and 
under old fillings; and. 

@ Some education, where the dentist advises 
varies procedures based on the results of 
the checkup. 

For kids, the dentist is also looking at issues 
guiding the development of oral health, and 
making sure parents and children know how to 
care for little teeth. They're looking into things 
like thumb-sucking and appropriate manage- 
ment of sports injuries. For older adults, den- 
tists are paying special attention to the rate of 
gum disease. And for everyone, they’re drawing 
a very significant connection between nutrition 
and the rate of problems with the teeth. 

The importance a dentist attaches to in-home 
hygiene activities, such as brushing and floss- 
ing at least once a day, is critical in continuing 
along the road to dental health that has been 
laid down in the dental office. It’s important to 
remember that the enviable oral health status 
enjoyed by most Canadians should never be 
taken for granted. Not the product of good luck, 
this is, rather, the result of clever management 
by patient and dentist alike. 


A Reference List For GM Members 


On Who To Call For Benefits 


0 help you know who to call to get your answers quickly and 
easily, here’s a summary of the carriers within the GM/CAW ben- 
efit programs along with their toll-free telephone numbers and 
some common reasons to call them. 
GM Canada Benefits Centre (be prepared to provide your per- 
sonal identification numbers) for all benefits and pensions, 1-877-442- 
4625, to get general pension and benefit information, to update benefit 
enrollment information such as eligible dependents, to request a pension 
benefit estimate, to request forms, to find out which carrier to contact. 
SunLife for life insurance benefits (basic and optional group), dis- 
ability coverage, 1-800-267-8536, to check on the status of your evi- 
dence of insurability form, to check the status of a claim. 
SunLife, for dental, vision, hearing benefits, 1-800-268-2893. 
Green Shield (residents of all provinces except Quebec), all health 
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care benefits except for dental, vision, hearing, 1- 
888-711-1119, to check the status of a claim, to 
find out whether a specific expense is covered un- 
der the plan, to request additional claim forms. 

Quebec Blue Cross (Quebec residents only), 
health care benefits, 1-800-263-2538, locally 
514-286-8430, to check the status of a claim, to 
find out whether a specific expense is covered under the plan, to request 
additional claim forms. 

GM Vehicle Purchase Centre, for the employee vehicle purchase pro- 
gram, 1-800-235-4646, to request an authorization number for use in 
purchasing a vehicle under the provision of the plan. 

Fidelity, for the savings plan/group RRSP, 1-800-945-4646, to enroll, 
to change investment choices, to change investment amount. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


SALES, SERVICE 
PARTS, BODY SHOP 
See us for all of your aulomotive needs. 


Direct Service Line 905-432-7333 


(MILLS PONTIAC 436-1500" 
| BUICK GMC LTD:1-268-674-4555 ~ 


HEALTH & SAFETY REPORT 


We Must All 


Do Our Part 


was shocked to read an article from 

the CBC on workplace deaths in Cana- 

da. I thought it would be very informa- 

tive to share these stats with everyone 

to heighten the awareness in the area 
of Health and Safety. 

In 2005 there were 1,097 deaths in 
Canada, an increase from 2004 when there 
was 958. In 1993 there were 758, showing 
that in the past couple of years the num- 
bers have greatly increased. In Newfound- 
land they had the highest rate with 11.7 
deaths per 100,000 workers, a rate that is 
double the national average. It also showed 
that men are 30 percent more likely to die 
on the job from an incident than women. 

In 2005 out of the 1,097 workplace fa- 
talities, 491 died in accidents, while 557 
died from occupational disease. Asbestos- 
related deaths alone accounted for 304 of 


PETER 


JOHNSTON 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


the deaths in 2005. 
This study showed 
that the jobs with the 
highest risk included jobs in the construc- 
tion, mining, fishing and logging and for- 
estry industries. 

These are staggering numbers and go 
to show that we can never be too proac- 
tive when it comes to the Health and Safety 
in our workplace. We must all do our part 
in having a safe workplace, so if you see 
something that you feel is not right tell your 
supervisor right away. Don’t wait till some- 
thing happens. If you feel that they are not 
taking you seriously call your CAW Health 
and Safety Rep. We are more than willing 
to address your issue. 

Let’s make 2007 a safe and healthy year 
for everyone in CAW Local 222 and in our 
communities. 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bards, restaurants, bingo halls 
and private clubs (including Legion halls). 
No more smoking rooms and patios can’t 
have a roof. 

If you are a smoker and have tried 
atches, pills and just plain 
cold turkey with no success then consider 
hypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 

Certified Hypnotherapist and member 
of the National Guild of Hypnotists 
Lauren Lamont was inspired to help others 


to quit wi 


through her own experience 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, I wanted to share my experience with 


others,” she says. “I wanted to help those 
who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“If you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “I just 


assist them in relaxing and communicating 

at a subconscious level. A level where 

genuine change can take place.” 
Hypnotherapy has helped thousands of 


eople overcome fears, free themselves 
rom addictions, shed excess pounds or 
relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
etter way of life. 
Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
hypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 


your fears of flying, driving, leaving your 
home, spiders, snakes and more. 

For more information call Lauren at 
(905) 579-8672 or email her at info@ 
aurenlamont.com or visit her website at: 
www.laurenlamont.com. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 


Insomnia 


to help people fight the difficult 
battles of everyday life such as 
§ smoking, weight loss, stress reduction, phobias and more. 
Appointments Available 905-579-8672 ¢ info@laurenlamont.com 
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Special Interest in Smoking Cessation 


When it’s 
time to turn 
your life around, 


JANUARY 2007 


DON SPEIRS 


Sales Representative 

Phone: 705-324-6145 
1-800-967-1114 

Fax: 705-324-0064 

Res: 705-738-6572 

dspeirs @ bowesandcocks.com 


es «Cocks Limited, 


Retire to Bobcaygeon. 
Water Front Home 
$349,900 


Bo 
Brokerage | 


Retire/Move to Lake Simcoe 
4Bd Steps from the Lake 
$329,900 


JOHN HARRIS Bsc. (4g) 


Broker 
} Office/Pager: 705-324-6145 
"| 1-800-967-1114 
5] Fax: 705-324-0064 
johnharris @lindsaycomp.on.ca 


Bowes aCocks Limited, 
Realtor | 


214 LINDSAY ST. SOUTH, LINDSAY, ONTARIO K9V 2N3 
www.bowesandcocks.com 


Coming —- Two Homes on 
Sturgeon Lake with Lake 
access. Starting at $164,900 


ZONE 6 REPORT 


Facing GMS Together 


Will Benefit Everyone 


elcome back from a well-de- 
served holiday. 

We are now in a countdown 
towards a consolidated plant 
operation in CAP. With the future 
we are looking at, we must ask ourselves what 
course we take in the upcoming future. Our 
solidarity will be tested. Our best chance is to 
stand united arm in arm with our brothers and 
sisters. An injustice to one is an injustice to all. 
However, if we only think about ourselves, we 
will find ourselves standing alone. However, If 
we stand united with our Union brothers and 
sisters, they will be there to stand beside us 
when we need them. 

GMS has been implemented as a pilot in 
Department 82. We will be working towards 
finding a common ground that we can live 
with in an environment that recognizes senior- 
ity and also meets the requirements of GMS. 
I have been told that GMS is a joint venture 
involving the membership and GM. However, 
we have many years of distrust to overcome. 
Problems will arise and we must be willing 
to work through these problems rather than 
completely ignore them and have them fester. 
This will not be an easy task but as I stated 
before, if we stand united we will overcome 
these problems. 

This time next year will see many of us on 
layoff for the period of time needed to retool 
for the upcoming Camaro. I read last month 
in Ernie McKean’s article (Plant Chair Lear 
Corp) the games GM plays with supplier com- 
panies, but he also stated there is a new bid 
upcoming. 

While nothing has been announced, my 
opinion would be that this is a new product 
for the flex plant. At this point it is not fact, 
but merely speculation on my part. It would 
be good news because at this point we only 
have enough product to keep one shift going 
for about 200 days of the year on one shift in 
the flex plant. 


Bay 12 Quality 

Last month I took some vacation time to 
take a Health & Safety course. Many notable 
events occurred while I was on vacation. 

One, however, which deserves an explana- 
tion is the Bay 12 Quality UR job. This job was 
vacated as the result of a retirement. In the 
same time frame, another Quality UR assign- 
ment was vacated as well. 

However, they did not come open on the 
same day, and therefore had to be canvassed 
separately. This would ensure that seniority 


was purified. Had these two jobs been can- 
vassed simultaneously senior members would 
not have the opportunity to exercise their se- 
niority because all jobs are canvassed within 
the classification first, with any openings to be 
posted after everyone within the classification 
has exercised their seniority. 

The end result was that when the events 
were brought to my attention I requested a 
meeting with Terry Small, Keith Osborne, my- 
self and OSSP staff involved. We reviewed the 
events leading up to the open jobs in question 
and found that the seniority of several mem- 
bers had been violated and had the Company 
canvass the jobs properly to ensure seniority 
had prevailed. 


OSSP Overtime Equalization 

When we signed an overtime agreement 
our priority was fairness and equality for all. 
Early on it became quite clear that the mem- 
bership’s concerns had become a reality when 
the UR classification got more than a fair share 
of overtime in Metal Finish. The reps from all 
three shifts and Chairperson Keith Osborne 
analyzed the events and, with input from the 
membership, changed the agreement to cor- 
rectly reflect the needs of the members. As of 
the Oshaworker deadline (December 8th) 
the average for the Operator classification is 
within 20 hours of the URs and will hopefully 
be equal by year end 2006. 


The Upcoming Year 

The past year has been difficult for our 
membership and most notably those in OSSP 
with the changing of representatives. These 
members did not request this and it has been 
difficult for all of us. The membership of De- 


BOB 
AMBROSE 
ZONE 6 
COMMITTEEPERSON 


partments 30, 44D and 
54B experienced two 
District Committeepeople and three commit- 
teepersons in the last year. 

To all of you in Zone 6, your patience has 
been appreciated and will be needed in the 
future as Zone 6 is not only one of the largest 
Zones in the Unit by membership but also geo- 
graphically. We have members in Body Shop, 
Stamping, West Paint, Chassis, West Parts and 
occasionally in the Truck Plant. The Zone in- 
cludes Departments 81, 82, 54A, 54B, 30, 43B, 
44D and 88. In short, we are plant-wide. 

I try my utmost to answer every call the same 
shift as it was put in, but there are occasions 
when it is simply impossible to answer every 
call during the shift in which it was placed in 
as well as attend meetings and conduct inves- 
tigations. 


Upcoming Elections 

I hope for all our sake that the candidates 
focus their campaigns on the issues and show 
honourable intentions. I will be marking my X 
beside the candidate I feel has the member- 
ship’s best interests at heart. There are many 
who are good politicians but lack the commit- 
ment and desire to put the membership be- 
fore themselves. We need good leadership and 
those who attempt to make themselves look 
desirable by demeaning others only hurt the 
Union by dividing its members. Look for those 
who would attempt to unite us rather than 
those who would divide us. They will lead us 
to a united future. 

Until next month, if you have any issues I 
can be reached at 905-644-3662 or my pager 
at 1-800-361-6793 followed by my PIN 3662 
or in plant at *97-3662.% 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the 


Retirees’ Sick & Visiting Committee 
should call the Union Hall 


at 905-723-1187. 
This applies to both active and retired members of Local 222. 
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NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 

- Repairs 

- Swim Plugs 


Ma - Batteries 
= m= - Evening Hours Available 
Silvia Raponi - Ample Parking 


Hearing Instrument 
Specialist 


905- 438- 0111 


Located beside Chapters - lower level 
Inside Revere Optical 


YOUTH COMMITTEE REPORT 


Youthful Activists 


Support Labour Rally 


hope everyone had a happy holiday and are 
enjoying a great start to the New Year! 
On Saturday, December 2, 2006 
four members of the youth commit- 
tee (myself, Jesse Forbes, Tanya 
Dodd and John MacDonald) took 
part in a rally organized by the 
Durham Region Labour Council 
held at MP Bev Oda’s office in 
Bowmanville. 
The purpose of the rally was to show 
the Minister who is responsible for the status of 
women, Bev Oda, our anger and disapproval to- 
wards the recent legislation that restricts lobby- 
ing efforts from federally funded organizations 
as well as the decision to make a $5 million cut 
to the department’s budget. 
The date for this rally was purposely sched- 
uled for the Saturday before December 6th, the 


Lakeridge Chiropractic} 


m———3 AND WELLNESS CLINIC 


—— = 
Serdng Durham Fesgion for over a® years! 


Chiropractic Clinic for CAW Meribers avd Their Families 


Or. Adam Wiysotski 


Chipeta 


Dr Paver Wysorsel 
Vatow elie brerdicnat 
Cemiege al Chirp 


a) Chiropractors 


Pas Motor Vahich 
ow Aecident Rishbilttesion 


Special consideration applies to omployeds who have green shiobd 
covernge - No Co-Paymant on regular visits 


© Grasn Shield Preferred provider “Open Mon. thru Sat. 
*V5.8., Ne Referral Necessary 


* Physical Therapy « Free Parking 


Elza (905) 436 - 6688 Ca=® 


LAKERIDGE WELLNESS.COM 


Youth Committee flame 
t-shirts are now for sale at 
the Union Hall for $15. 


GB) custom Orthotics | 


« X-Ray facility on promisis | 


ERIN 
HARRISON 
anniversary of the Montreal YOUTH 
Massacre, when we re- paps lta 
member women who 
were victims of violence. So as part of 
the action we were able to send thou- 
sands of Canadian Labour Congress 
December 6 “A Day of Action and 
Remembrance” postcards to our 
members of Parliament and to 
Bev Oda herself! I would like to 
send a huge thank you out to all of the 
brothers and sisters who took the time to fill out 
and return a postcard! “Together We Can Make 
A Difference!” 
—_ To contact the Youth Committee please email 
us at caw222youthcommittee@hotmail.com 
In Solidarity. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


. GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE | 
« DIRECT BILLING FOR EYE EXAMS | 


» NO-CHARGE SAFETY GLASSES 
Located inside 


905-438-1688 the Oshawa Clinic |’ 


117 King Steet East, Oshawa 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Counselling Program Provides 
Assistance For GM Members 


e hope everyone had a safe and joyous holiday, and would 
like to wish you the very best in 2007. 

The Employee Counselling Program is a service that 
is very similar to the service provided by the Substance 
Abuse Program. The similarity is that both offer our mem- 
bers the opportunity of reaching out and helping other workers when 
they have problems that affect them, their families, and their relation- 
ships in the workplace and the community. Problems that workers face 
are not all related to alcohol. There are many other problems that work- 
ers, our members, have to deal with. 

Our job as Union Counsellors is to help the members at General Mo- 
tors to find the help they need to resolve their problems in complete 
confidentiality. We are not trained to solve your problems but we can as- 
sist you to find the necessary help and check from time to time to make 
sure that you have had success in finding the best possible solution. 

The Employee Counselling Program is a joint GM/CAW program, 
which was negotiated in 1984 to provide a “support service” to employ- 
ees experiencing problems. The Employee Counselling Program also 
provides a community resource and information service to employees 
and their eligible families. 

Each GM Canada location with over 2,000 employees have at least 
one full-time counselor. The Employee Counselling Program is based on 
a community resource model. 

The program utilizes those community services which are paid for by 
tax dollars and United Way contributions. In some cases fees for service 
may be involved. We have been trained to guide the members to the right 
community agency that can help them solve their problem and/or avoid 
problems before they develop. 

The Employee Counselling Program has information on many topics, 
such as: van/car pool listings; social services in the community; bereavement 
counselling; family tensions; stress & distress; effective parenting; marriage 
counselling; financial & credit counselling; self-help groups; gambling ad- 
diction; eating disorders; landlord listings; anger; sexual addiction. 


Developing Services 

We are conscious of the need for problems to be handled at their 
roots. For example, where we believe workplace stress is causing prob- 
lem, we may discuss the situation with management and the Union. 

We may also work with local Labour Councils and community orga- 
nizations to assist in developing adequate community services to meet 
the needs of the employees. Feedback from employees using community 
services will be utilized, in order to upgrade the level of service or im- 
prove the timelines of treatment, where necessary. 

How do I use the Employee Counselling Program? 

Employees in need of counselling assistance may be referred on a 
voluntary basis to the program. Referrals may be made by supervisors, 
Union representatives, fellow employees or by direct contact between 
the employee and the program. 

Generally speaking, we may be contacted at the office during regular 
dayshift hours, and appointments will be set up during those hours. 
Under some circumstances, appointments at other hours may be ar- 
ranged. Accomplishments made by many of our members in resolv- 
ing their individual issues have demonstrated the value of utilizing the 
Employee Counselling Referral Program. Your negotiated counselling 
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benefits can go a long way in 
providing peace of mind. We 
will be pleased to explain 
your negotiated counselling 
benefit to you. We wish all 
of you a safe a prosperous 
New Year. Take care 


SHARRON TERRY 


KEHLER WILSON 
Program COUNSELLOR COUNSELLOR 
Involvement 


Involvement in the program at any level is voluntary. This means that 
even though a supervisor or committeeperson may recommend the Em- 
ployee Counselling Program, actual use of the program is entirely up to 
the employee. 

Any discussion between an employee and a counselor is maintained 
on a confidential basis. Information regarding an employee will not be 
released to anyone without the employee’s consent. 

If you require assistance in your immediate community for counsel- 
ling support referral, please call Sharron Kehler at 905-644-4282 or 
Terry Wilson at 905-644-4283. 


Truck Bed Liner Protection 


Permanently seals ; 
out rust and = a 
coc" ((LINE-X 


Non-skid surface ~.SPRAY-ON TRUCK BEOLINERS 


NOT hard and slippery — 


like a drop-in liner , = 


Accessories fit great = 
best choice for Sth 5 
whee ks 


Impact protection 


Adds value to your 
vehicle 


LINE-X DURHAM 
Visit us online at: www.line-xdurham.com 
“Syour appointment: JO5-448-1 792 


LINE-% Gan Ge delied fo virtually any duefade and deed 9 a ike 
verretr of industrial ard) comenerceal geplications. Call for ctaals! 


250 Wentworth Street East, Oshawa 


Central Location New Focus For 


Abused Women Seeking Help 


hope everyone had a wonderful Christmas 
and a Happy New Year. Well, we are em- 
barking on a new year with many changes 
in the works. We would like to thank the 
support staff at the CAW Local 222 Union 
Hall and the Executive Board for your support 
with our events last year and we are looking 
forward to hosting some different events this 
year. Look for more information on the CAW 
Local 222 website and or flyers in the plants. 


Candlelight Vigil 

Our December 6th Candlelight Vigil went 
really well. There were about 50 people in at- 
tendance. 

Our guest speaker was Det. Catherine 
Bawden, an officer in the Durham Regional 
Police Service's threat assessment unit, which 
investigates domestic violence. She spoke 
about the over 3,000 calls the DRPS receives 
for domestic violence incidents in the Durham 
Region. Most people were shocked to hear the 
number was so high considering we do not 


hear about these incidents in the paper unless 
a woman is killed. 

Det. Bawden also spoke about the fact that 
there are only four women’s shelters in the 
Durham Region and those shelters are always 
filled to capacity. She also spoke of the need 
for a one-stop centre for abuse victims. Many 
victims have to travel all over Durham to re- 
ceive the services they need to assist them in 
their bid to leave an abusive relationship. 


One-Stop Centre 

So, about 20 groups, including regional 
agencies, shelters, police and a legal clinic, 
are working towards creating the 905 area’s 
first one-stop centre for services that help 
abuse survivors. 

Some people found this new initiative inter- 
esting and have asked for more information 
from Det. Bawden. If you would like to learn 
more you can e-mail the Women’s Committee 
at workingwomen05 @hotmail.com. 

We would like to thank those of you who 


attended and hope you will 
continue to act on the is- 
sue of violence against 
women. 

We thank the CAW 
Family Auxiliary #27 


for donating the food LISA 

and refreshments, and I whe 
would like to thank Joe COMMITTEE 
Sarnovsky for assisting CHAIRPERSON 


me with our PowerPoint 
presentation. 

I want to thank the Women’s Committee 
members for their dedication to this event 
and their support for our events throughout 
the year. 

We look forward to hearing from you and 
you can reach us at our e-mail address above 
or you can leave your name at the Union Hall 
and we will contact you. 

Until next time. 


FINDING 


IT HARD 
TO GET 


AROUND? 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


a 
wv 


eo 
Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 


Thank You Clarington! 


lam honored to have been chosen 


#-§ HEARING AID CENTRE 
this year. 
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1435 King St E. Bowmanville 
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EDUCATION COMMITTEE REPORT 


Did You Know... 


Social Unionism 
And The UAW, 1968 


“If we don’t speak up, who's going to?” — Walter Reuther, 1968 
uring the 1960s the UAW, with Walter Reuther as President, 
became identified with social unionism. Social unionism is 
unionism rooted in the workplace but which understands 
the importance of participating in, and influencing, the 
general direction of society. 

In 1968, UAW delegates to the International UAW Convention 
passed a resolution calling for: 

“a new kind of unionism, a social unionism, a union of citizens 
working with other citizens to create the kind of communities... in 
which the values of human dignity and economic justice we have al- 
ways fought for will be secured for us and our families because they 
will have been made secure for all.” 

The UAW was prominently involved throughout the 1960s in the 
civil rights movement in the U.S. Reuther marched beside Martin Lu- 
ther King Jr. in most of the major civil rights marches and the union 
supported the movement with substantial financial contributions. After 
King was assassinated in 1968, delegates to the 1968 International UAW 
convention passed a resolution declaring it to be [Up 7 
the responsibility of the UAW to carry on: “...the 
fight against poverty, the fight for justice and for 
equality of opportunity, and the fight for racial 
understanding and amity in the spirit and with 
the determination of Martin Luther King, Jr.” 

Walter Reuther was also the first major la- 
bour leader to support the struggle of Mexican 
American migratory farm workers for the most 
basic human rights. Grape pickers, members 


of the United Farm Workers union (UFW), led Dennis McDermott, Director, Canadian 
by Cesar Chavez, had been fighting since the Region, with Cesar Chavez at United 
Farmworkers rally in California. From 
the Wayne State Archives and Sam 
Gindin’s “The Canadian Auto Workers.” 


mid-1960s for the right to the minimum wage. 
Shortly after becoming Canadian Regional Di- 
rector in 1968, Dennis McDermott, who had 
long been active in the civil rights and anti-rac- 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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ist movements in Canada, threw the Canadian UAW’s support behind 
the struggle of the California grape pickers and their campaign for an 
international grape boycott, setting a standard for social unionism in 
the Canadian UAW that would continue. 

Social unionism faced obstacles in the U.S. regions of the UAW 
after the death of Walter Reuther in 1970. This was partly because 
of the growing conservative climate in the U.S., and partly due to the 
growing conservatism within the International union. In contrast, in 
the Canadian UAW, the ideal of social unionism continued to thrive 
and became an integral part of the new CAW. 

“The CAW always rejected business unionism — a unionism that lim- 
ited itself to the price its members got for their labour. In contrast, the 
union espoused social unionism — a unionism that considered workers 
as more than just sellers of labour, that was sensitive to broader con- 
cerns, and that contributed to those in need in the community and inter- 
nationally.” Sam Gindin, The Canadian Auto Workers, 1995 pg. 266. 

Below is part of a speech Dennis McDermott gave at the start 
of a visit by a Canadian delegation to the grape fields of California 
BAU in 1969: “We're here to support the grape 
~'"“"T strike and boycott and to draw attention of 
our country and of the world to the fight the 
United Farm Workers are making for human 
dignity in the grape fields of California. Cana- 
dians buy 20 percent of the California grape 
crop. We think if we can bring the struggle to 
the attention of the Canadian public, a great 
many Canadians will support the boycott. We 
are here to demonstrate our solidarity with the 
Farm Workers and our belief that concern for 
justice is international.” Dennis McDermott, 
Canada’s flag flies in California’s grape fields, 
UAW pamphlet, June 4, 1969. 

Research from McMaster and CAW History 
DVD titled No Power Greater. 
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EDUCATION COMMITTEE REPORT ‘a . 


CAW /McMaster 


Courses Continue 


he Education Committee wishes you a very Happy New Year. 
The Wednesday night seminars will continue in the spring. 
Look for dates in the next Oshaworker. 
The CAW Labour Studies Certificate Program developed by the 
CAW and McMaster Unviersity is offering several courses to help 
the membership know our history of the CAW. It provides us with informa- 
tion on the impact of globalization in relation to our jobs and future; and 
information about production plants set up in other countries like China, 
Mexico, etc.. 

The CAW/McMaster courses are pre-approved so there is no money 
up front for GM members using our tuition program. The tuition is com- 
pletely covered by our negotiated tuition assistance plan. 

To get approval please call the GM Canada Benefit Centre at 1-877- 
442-4625, give them your PIN number and ask for a tuition assistance 
form for yourself. Be sure to apply at least two weeks prior to the begin- 
ning of the course. Please leave a message for me at 905-259-4914 if 
you wish to register for a course or for instructions on filling out your 
form. 


CAW/McMaster Courses 
@ Shifts #1 & 3 

Globalization & Democracy, Jan. 25, Feb. 1, TBA, March 1, from 
6:30 to 9:30 p.m. 


Walmart Corporation: Driving a New Brand, 
Thursdays, March 22, 29, April 19, 26, 6:30 to 
9:30 p.m. 

China, original video conference, Mondays 
Feb. 19, 26. 

@ Shifts #2 & 3 

U.S. Imperialism, the Bush Agenda: March 5, 12, April 2, 30. 

Tools for Success in University: course offered first and second 
week of April and first two weeks of May. 

Thanks from the Education Committee: Lynn Argue-Hogarth, Chairper- 
son; Richard Cleveland, Vice Chair; Rick Button Vice Chair; Ted Lawrence, 
Secretary; Chuck Crossen, St. Marys; Bob St. Jules, TDS; Terry Thompson, 
Truck; Tim Pearce, Car; Tom Kelly, Lear; Cash Prasad, Car. 


EDUCATION 
COMMITTEE 
CHAIRPERSON 
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OSHAWA HEARING SERVICES 


ENT Consultation 


Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


Jack Vlad, m.a. 


Jack Vlad & Associates 


Nav Balsara, ccc.a. 
John I. Vlad, m.a. 


Audiologists, Reg. CASL PO 
Dany Pineault, msc. 


COMBINED 35 YEARS OF 
CARE WITH A 
PERSONAL 
TOUCH 


Be sure to visit a university-trained professional audiologist before purchasing any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic @ Testing for all ages @ Central Auditory Testing 


VIRTUALLY INVISIBLE “State-of-the-Art” DIGITAL HEARING AIDS 


ALL MAKES — REPAIRS — FREE LOANERS 


Free 1 Year Supply Of Hearing Aid Batteries with Eve 


Aid Purchase 


*some restrictions apply 


ADP, DVA, WSIB, SUN LIFE & GREENSHIELD @ ALL INSURANCE PLANS 


215 Simcoe Street North, 
Oshawa, Ontario L1G 4T1 


905-579-2251 
AJAX & WHITBY @ 905-428-7555 


222 King Street East, Suite 1104 
Bowmanville, Ontario L1C 1P6 


905-623-1994 


COBOURG @ 905-373-1470 
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Pressure Needs To Be Put On 


Government For Kyoto 


responsibility (EPR), cancer prevention, and 
transportation. In addition there will be a session 


on sharing the experiences of the Joint Workplace »_ 
DAVE 


hope everyone had a green holiday season with friends and family. 
CAW Council Environment Committee Report Dec. 7, 2006: The 

first order of business was to welcome Sari Sairanen as the new 

Director of the CAW National Health and Safety Department. 


Response To The Clean Air Act 

Our union is calling on the opposition parties to force the govern- 
ment to restore funding and commitment to meet the existing Kyoto 
commitments. The Harper government speaks of regulating pollution 
reduction targets while the Finance Minister, Jim Flaherty, eliminates 
the $3 billion Kyoto implementation fund. At the recent United Nations 
Conference in Nairobi the Canadian government was on the receiving 
end of a severe tongue lashing from the international community. Of the 
38 countries that have signed the Kyoto Accord, 34 nations have imple- 
mented programs to meet their commitments. In Canada, the Tories 
have renounced our commitments and our greenhouse gas emissions 
are currently 35 percent above the target we must meet by 2012. 


CAW National Environment Conference 

Our second national conference (includes Quebec) will be held at 
the Port Elgin Family Education Centre from June 15-17, 2007. The con- 
ference will build on the themes of climate change, extended producer 


Hearing Sem 
to Meet Your 
Individual Needs 


(@ Hearing Tests covered under OHIP Mert] Today 


(with referral) for your 

(@ Licensed audiologists to provide p ersonal 
complete hearing evaluations ain tm ent 
@ Hearing Aid Dispensary to offer 905.721.3536 
hearing aid fittings and services ot 


OshawaClinic 
ll! King Street East 
Oshawa 


Courtice Health Centre 
1450 Highway #2 


Courtice 


SERVING THE DURHAM REGION FOR OVER 20 YEARS 
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Environment Committees. 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Regional Environment 
Activities 

The committee members provide updates on 
local activities occurring in their regions. Brother 
Vilvan Gunasingham, Local 1980, made a presen- 
tation on the global efforts to eliminate lead in the 
electronics industry and is supporting the work of the CAW EPR commit- 
tee on our lobby effort for legislation. 

Brother Darren James, Local 3003, reported that the NDP Manitoba 
government has issued a five-year moratorium on the construction of 
any new hog based operations throughout the province. 

Sister Wendy Cartwright, Local 1090, reported on the Nov. 3, 2006 
Energy From Waste Forum hosted by the Recycling Council of Ontario. 
There is a sense of urgency to get all the facts about the potential dan- 
gers of incineration to residents of Durham. People are buying into the 
burn it solution to our garbage problems. Some European incinerators 

see PRESSURE - page 39 


A select number of CAW members will be given the 
opportunity to have a Bfetine 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


Tf we could use your home in our 2006 campaign to 
showcase the look of our “Quarry Slate” or “Cetar 
Shingle” roof, we will defintely make it worth your 

while, 


Metal Works shingles are guaranteed for a lifetime 
and are available In a choice of colours to 
complementany home. 


Aga display home participant, you well receive 
attractive savings and will have acoess bo our special 
o.2uc, low Inberest unsecured bank financing 


> This limeed offer will be seniced on a first come, first 
served basls. 
Call today to see if your home qualifies. 


1 


Pressure Needs To Be Put On Government 


For Kyoto - continued trom page 38 


are having consequences to the health of their citizens. CAW DREC is in 
the consultation stage of hosting a public town hall meeting to debate 
the pro and cons from Energy to Waste Facilities. 

I spoke on the Run, Walk and Roll for Cancer Prevention. It will be 
held May 26-27, 2007 in Ottawa. Our Open House to sign up is February 
24, 2007 from 11:00 a.m. to 4:00 p.m. at the CAW 222 Hall in Rooms 1 
& 2. We will once again be using Luxury Coaches to get the participants 
to their events and to their accommodations. There will be more infor- 
mation to follow in the February issue and on the Local 222 web site. 
The World Health Organization says over 85 percent of all cancers are 
preventable. This is our opportunity to send a message that prevention 
of occupational and environmentally caused cancers need addressing. 

The Landmark Cancer Prevention Conference will be in Ottawa on 
May 24-27. 


Community Right To Know Workshop 

Your CAW DREC organizing committee for the Durham Regional Can- 
cer Prevention Coalition was well represented at the Dec. 5th Toronto 
Cancer Prevention Coalitions (TCPC), Building Bridges and Beyond, 
Community Right to Know (CRTK) Workshop in Toronto. Community 
right to know is generally understood as the community’s right to ac- 
cess a broad range of information related to environmental and human 
health and safety. It encompasses a community’s right to access informa- 
tion on releases to the environment, a consumer’s right to know about 
harmful constituents in products and a worker's right to know about the 
health effects of chemicals in the workplace. 

And while the “worker right to know’ is established legally in Ontario 
by the Occupational Health and Safety Act and the Workplace Hazardous 
Materials Information System (WHMIS), the “right to know’ in the envi- 
ronmental context is a relatively new and evolving concept. Regardless, 
in many jurisdictions, they are one and the same, or complementary, 
providing information on exposures and emissions during the entire 
lifecycle of the product. 

We are in consultations to decide what our best course of action for 
our region is regarding the implementation of a right to know initia- 
tive. 


Thank You 

Itis an absolute privilege and honour to be the recipient of 2007 Bud 
Jimmerfield Award at our Toronto CAW Council Conference, December 
9, 2006. Thank you to my nominator President Chris Buckley. Chris and 
the CAW Local 222 Executive have given us the support we have needed 
to be successful in our campaigns. 

Thanks to the CAW National Executive Board for recognizing our can- 
cer prevention initiatives for the CAW and its communities. 

Most of my immediate family was there in support and they deserve 
a huge thank you for giving me the latitude to work hard for your in- 
terests. 

This award exemplifies the great activists I have been so fortunate 
to study and work with. So many Brothers and Sisters have become my 
friends and I am so lucky and thankful for this. 

Bud Jimmerfield challenged us to go back to our workplaces and our 
locals to prevent occupational and environmental cancers from occur- 
ring. I first heard this as a participant to the Four Week PEL Education 
Program in 1999. His story was one of the inspirations that started me 
on this journey to reduce the incidence of cancer. 

For GM in-plant issues, please call me at 905-644-1374 or mike ra- 
dio 1374 or email Dave.Renaud@gm.com or for outside issues Dave. 
Renaud @rogers.com. 

Until the next time, please keep it green. 


\/! Run, Walk & Roll 
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We Need YOU in 2007! 


JON Le ee i 
Tor roam icon Lin Agog) © 5 -T] " ie 


Direct billing of Insurance 
avallable for GM and 


Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905. 721.3589 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPORT 


Steps To Preventing 


Workplace Harassment | js. || ss 
PRENTICE PIGGOTT 

HUMAN RIGHTS/ HUMAN RIGHTS/ 

e would like to wish everyone a very happy New Year and Sa eal 


success for 2007. 

The Ontario Human Rights Code covers 16 violations 
on prohibited grounds. Over the last three years we have 
handled most of those violations. It is humiliating or abusive behaviour that lowers a person’s self es- 

With the introduction of GMS in the Truck Plant, members have ex- —_ teem or causes him torment. It is also behaviour that exceeds what the 
pressed concerns about psychological harassment in the workplace. person considers to be appropriate and reasonable in the performance 
They are afraid of the difficulties in keeping up with the line speed, and _of his work. 


ADVOCATE REP. 


supervisors or members of management watching them or spying on Psychological harassment may come from a superior or co-work- 
them. There are concerns of pitting disabled workers against fit work- ers. A single serious incidence of such behaviour may also constitute 
ers, older workers against young workers. psychological harassment if it undermines the person’s psychological or 

Addressing this type of harassment is not covered in the Ontario Hu- _ physical integrity and if it has a lasting harmful effect. 
man Rights Code as yet. There is a bill currently at Queen’s Park to make A few common ways in which harassment is expressed: 
it into law. However if there is prohibited grounds involvement then itis | @ Making rude, degrading or offensive remarks. Making gestures that 
a human rights complaint. seek to intimidate, engaging in reprisals. 

This brings us to the subject of bullying in the workplace. Bullying § © Discrediting the person: Spreading rumors, ridiculing him/her, hu- 
in the workplace is not as obvious as you may think. There is a fine line miliating him/her, calling into question his convictions or his private 
between a strong work style and bullying behaviour which can make an life, shouting abuse at him/her or sexually harassing him. 
individual feel demeaned and inadequate. @ Preventing the person from expressing themselves: Yelling at him/ 

Our Master Agreement Appendix “M” does address dignity and re- her, threatening him/her, constantly interrupting him/her, and pro- 
spect in the workplace and filing grievances to address any concerns. hibiting him/her from speaking to others. 

: @ Isolating the person: No longer talking to him at all, denying his pres- 
What Is Psychological Harassment ence, darn him from ce : ct 
In The Work Place? © Destabilizing the person: Making fun of him/her. 


Psychological harassment is vexatious behavior that manifests itself 7 
in the form of conduct, verbal comments, actions or gestures character: Management Rights And 


ized by the following four criteria: Normal Conditions Of Employment 
@ They are repetitive. Psychological harassment must not be confused with the normal ex- 
@ They are hostile or unwanted. ercise of the employer’s management rights; in particular his/her right 
@ They affect the person’s dignity or psychological integrity, and to assign tasks and his/her right to reprimand or impose disciplinary 
@ They result in a harmful work environment. sanctions. 
Sexual harassment at work is also included in this definition. Insofar as the employer does not exercise these rights in an abusive 
What is vexatious behaviour? see STEPS - page 41 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 
Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, - DRIVING-RANGE, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLENT-FISH PURELY SUILT=SPECIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MIN, = 
ROM CosourG/Port Hope WITH A STATE-OF-THE; 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW O aR MOD EL HOMES = 


Orn Di > 45000. lit = 2a 
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Steps To Preventing Workplace Harassment 


— continued from page 40 


or discriminatory manner, his/her actions do not constitute psychologi- 
cal harassment. 


Prevention First 

Prevention in the undertaking remains the best means of combating 
psychological harassment. It is the employer's responsibility to take rea- 
sonable steps to prevent psychological harassment and to put a stop to 
such behaviour when it is brought to his/her knowledge. 


oun Management Practices 
© Promote respectful interpersonal communication. 

@ Manage the members of his staff fairly. 

@ Take quick and appropriate action to manage conflicts; do not allow 
the situation to deteriorate. 

@ Clearly define the responsibilities and tasks of each employee. 

© Put in place in his undertaking a procedure that is known, efficient, 
credible and adapted to reality, to allow persons to report cases of 
harassment confidentially. Resort, in certain cases, to specialized re- 
sources to help put a stop to a psychological harassment situation 
and to prevent other such situations from arising. 


What Should You Do In The Event Of 
Psychological Harassment At Work? 
Wherever possible: 
@ Talk about the problem you are experiencing with someone that you 
are close to, a person that you trust. Do not remain isolated; 


@ Express very clearly to the person who is the source of the unwanted 
behaviour your wish to see such behaviour cease immediately. 

@ Check inside the undertaking if there is a procedure making it pos- 
sible to report the unwanted behavior confidentially. 

@ Bring the matter to the attention of your employer who must put a 
stop to this behaviour by taking appropriate steps. 

As we stated before, there are many new employees in the Truck 
plant. Most supervisors are very accommodating; unfortunately some 
are not. If you believe your rights are violated please don’t hesitant call 
for either of us. 


-—~dI 
Infinity Realty inc. 
Brokerage 


Katherine Parish 
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905-579-7339 


FOOT PAIN IS NOT NORMAL 


(ret back to enjoying a pain-free life — whether at work, or at play. 

Find relief from heel, arch, ankle, knee and back pain. Don't live with your discomfort and pain anymore. 
For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 

Who will take care of you? 

Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 

He has successfully treated people from all walks of life: children, seniors, athletes and 
hich risk patients with complex medical problems. His focus is health care, nor sales. 

As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 


Andrew will treat you with sisi Integrity and Innovation. 


Andrew Springer. A Chiropodist... 


Caring four your feet... And FOU. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 
Call today for an appointment. 
11 Gibb Street, Oshawa 
905-728-FOOT (3668) 


GLAZIER MEDICAL CENTRE 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Why Worry About Drugs And 


Alcohol In The Workplace? 
Because The Worker Next To You May Be 


Drunk, High, Or Hungover 


ore than 70 percent of substance abusers hold jobs; one 
worker in four, ages 18 to 34, used drugs in the past year; 
and one worker in three knows of drug sales in the work- 
place. 

Americans consume 60 percent of the world’s produc- 
tion of illegal drugs: 23 million use marijuana at least four times a week; 
18 million abuse alcohol; six million regularly use cocaine; and two 
million use heroin. 

In the workplace, the problems of these substance abusers become 
your problems. They increase risk of accident, lower productivity, raise 
insurance costs, and reduce profits. They can cost you your job; they 
can cost you your life. 


What Is Substance Abuse? 


Men and women dependent on heroin, cocaine, or crack — those who 
must have these potent drugs to get through the day — are clearly sub- 
stance abusers. And drug dependency takes more than one form. You 
need not be physically addicted (and suffer painful bodily symptoms of 
withdrawal when denied your drug of choice) to be drug dependent. Psy- 
chological dependency is equally responsible for compulsive drug use. 

But substance abuse covers a range of behaviour that goes far beyond 
dependency. Abuse may involve regular marijuana use, heavy drinking, 
weekend binges, casual consumption of tranquilizers, or misuse of other 
prescription drugs. It includes any use of drugs or alcohol that threatens 
physical or mental health, inhibits responsible personal relationships, or 
diminishes the ability to meet family, social, or vocational obligations. 


Does It Threaten Jobs? 

Substance abusers don’t have to indulge on the job to have a negative im- 
pact on the workplace. Compared to their non-abusing coworkers, they are: 
@ Ten times more likely to miss work 
© 3.6 times more likely to be involved in on-the-job accidents (and five 

times more likely to injure themselves or another in the process) 
@ Five times more likely to file a worker’s compensation claim 
@ 33 percent less productive 
@ Responsible for health care costs that are three times as high. 


BAXTER’S 


TAI REPLACEMENT 


*Large In-Stock Selection of Ladies Wigs 
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eGreen Shield covera ges & other carriers 
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Oshawa Toll Free 1-866-847-9550 By Anoointment 
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MIKE 


HILLS 
CAR BODY/ 
HARDWARE 

& SOUTH 
STAMPING 


TOM 
PFLANZER 
ALTERNATE 


SUBSTANCE 
ABUSE 
REPRESENTATIVE 


CHASSIS/ 
PAINT 
& TRI-LINK 


Operating machinery under the influence of alcohol or drugs is clear- 
ly high-risk. But danger also increases when reflexes or judgment are 
compromised to any degree by drugs or alcohol. And substance abusers 
are not only five times more likely than other workers to cause injuries, 
they are also responsible for 40 percent of all industrial fatalities. 


How Can It Be Prevented? 
A comprehensive drug-free workplace program may be the best 
means of preventing, detecting, and dealing with substance abusers. 
Employee Assistance Programs that provide counseling for employ- 
ees and their family members are structured to help workers with a wide 
range of problems. Substance abuse is a primary concern. 


What Can You Do? 

Substance abusers in the workplace create a problem that affects you 
and should concern you. There are a number of ways in which you can 
do something about it. 

Don’t be an “enabler:” When you cover up for substance abusers, 
lend them money, or help conceal poor work performance, you are pro- 
tecting them from the consequences of their behaviour. You are making 
it possible for them to continue abusing drugs or alcohol. You may think 
you're being a friend, but you are doing them no favour. 

Don’t intervene on your own. Drug abuse and drug dealing are seri- 
ous problems that should be handled by qualified professionals. 

Don’t worry about jeopardizing a substance abuser’s job. 

Employees are often reluctant to let management know when they 
suspect drug activity, worried that any coworkers they identify will be pe- 
nalized or even lose their jobs. The reality is that you place a co-worker 
in far greater jeopardy when you don’t report your concern and, in that 
way, make continued drug use possible. 

Bear in mind that the threat of being fired often provides a potent 
deterrent to substance abuse and will prompt many drug- and alcohol- 
troubled workers to accept help when they had previously ignored the 
pleas of family and friends. Faced with the possibility of losing their jobs, 
workers who had refused to recognize or acknowledge their substance 
abuse are often motivated to enter treatment and, what may be even 
more important, remain in treatment long enough to make fundamental 
changes in attitudes and behaviour. 

If you decide you need help, call your CAW substance abuse repre- 
sentative: 

Car Body/Hardware & South Stamping, Mike Hills: office 905-644- 
3724; pager 1-800-361-6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1-800-361- 
6793 PIN 5967, home 905-697-1533. 

Article courtesy of: American Council on Drug Education, 164 W. 
74th Street, New York, NY 10023 www.acde.ore® 


Shift #1 Truck Plant Ten Pin Tid Bits 


ay I take this opportunity to wish 
all of you a very prosperous new 
year, and hope you had a merry 
Christmas as well. Our thoughts 
go out to fellow bowler Gene 
Dinneen and his wife. God bless both of you 
during this extremely difficult time. 

Several weeks ago the first section was 
won, and yours truly forgot to include the de- 
tails in December’s issue of the Oshaworker. 
Of course, it would have to be Mike’s Ultimate 
Strikers that garnered that honour, you know, 
the team with Sharon Armour and Debbie 
Killens. When they latch onto you, with their 
vocal barbs, it ain’t perty! Just ask their (ac- 
cording to Sharon) used-to-be captain, Mike 
Bested. Remember how he cried on my shoul- 
der about all the abuse being heaped on him 
by this pair? Well, it looks as though it made 
him sit up and take notice. Does his improved 
play the last few weeks lead one to believe this 
really works ladies? Besides these three afore- 
mentioned individuals, Don Bason rounded 
out the four-person team, along with the fifth 
dummy score. Since then, Mike Lunn, from 
Shift #2 league, has joined us to bowl on Shift 
#1 as well. He makes up the fifth member of 
the above team. Congratulations folks! 

Another report I have to make is the third 
annihilation in a row of Shift #1 by Shift #2, 
during the fall no-tap tournament held on Sun- 
day, November 26th., at Leisure Lanes. There 
were a total of 18 teams taking part, 11 from 
Shift #2, and seven from our shift. 

Below is a summary of the results. Judge 
for yourself. 

Ist Place, 3694 total pinfall $250 Shift #2 
Looney Tunes 

2nd 3662 $225 Shift #2 Niners 

3rd 3519 $200 Shift #2 Alley Oops 

4th 3504 $175 Shift #1 I Don’t Know 

5th 3503 $150 Shift #2 Wolf Pack 

6th 3501 $150 Shift #2 Get ‘R’ Done 


BOWLING REPORT 


7th 3469 $100 Shift #2 Salt & Pepper 

8th 3455 $100 Shift #1 The Rookies 

Total Pinfall Prize Money: $1350. 

High triples: Dave Smales: 246+285+201 
(732) 

Darren Paquette: Perfect 300!+206+216 
(722) 

It goes without saying, judging by the fourth, 
fifth, and sixth place finishers, that even in no- 
tap, every single pin is important. Of course, 
the top two finishers were in a class all their 
own! Congratulations to all the above winners, 
and a very special thanks to Tracy Fleetwood 
for organizing this event, and providing yours 
truly with the results. All in all, it was a fun day 
of bowling, regardless of the results of play. 
Thanks to all who participated. 

On Thursday, December 7th, our shift held 
their own pre-Christmas no-tap turkey roll, at 
the newly-carpeted Leisure lanes. The bright 
colours knock your socks off! 

As usual, it was a great fun night, with three 
$20 gift cards per team, for the top scores in 
each game. There were three draws from the 
50-50 money, with all money being given out 
as well. There was a snack table that yours 
truly was too darned close to all night long! 
And last, but not least, there were gift cards 
for everyone who failed to win any of the 
three games tossed that night. So, as you can 
see, there were no losers on December 7th.! 
Thanks go to the Jeffrey family and the Mac- 
Donald family for their delicious contributions 
at the snack table. Everyone looks forward 
each year to these goodies! 

Over the three weeks covered by this arti- 
cle, there were a total of 41 200+ games, and 
eight 600+ games, as well as a 707 thrown 
by Mike Bested. Boy, Mike must re- 
ally be scared that the two team- 
mates are going to optionhim <% 
to another team, by the way ©) 
he’s “come alive” during these 


past three weeks. Below 
are the scores of those 
nine super games: 

November 16th Lu- 
Anne Cassells 254+215+169 (638), Mike 
Bested 202+223+223 (648), Jim Cassells 
178+225+246 (649). 

November 23rd Mike Bested 171+202+227 
(600), Jim Cassells 1664+245+190 (601), 
Don Bason 190+211+233 (634). 

November 30th Jon Mitchell 160+223+219 
(602), Dave Daniel 209+185+221 (615), 
Mike Bested 225+258+224 (707) 

Congratulations to all the above! I only wish 
that I could find the space to record on paper 
all the 200+ games as well. I’m trying my best 
to keep stats to a minimum, while reporting 
the most interesting items for all to see. For 
those working in the Truck Plant on Shift #1, 
Larry Adams has the weekly bowling scores 
posted at his work station, as I understand it, 
for all to see. 

The following are the spare conversions 
recorded on the score sheets for this time pe- 
riod: 

Lynn Hogarth 1-2-4-8-10, Yours Truly 1- 
2-4-10, “Buck” Thompson 3-10, Janice Mac- 
Donald 3-10, Kathleen Gabona 1-2-5-7-9, Bob 
Kitchen 5-7, Rick Borg 4-7-9 & 5-7, Jonathan 
MacDonald 3-10, Francois Picard 6-7-10. 

As of Dec. 7th, my figures show a total of 
134 missed five pins, down from our record 
last season at this time, but still not too shabby. 
We certainly can’t let the three whiffs by Rick 
Borg on November 16th go unnoticed, can we? 

It’s sure good to see the union teams out in 

Dre full force when we bowl at night. They 

PEAS get away with murder when they 
J bowl off! 

Well, that seems to be it for 
now, except to say good bowl- 
ing, and watch out for those 
five pins! 
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elcome to 2007! Hope you all had a great holiday and 
didn’t watch too much of the Leafs. To the Plant #2 people, 
enjoy the extended break! 

Here are the results for November. On a personal note, 
thanks to everyone for the support during the December 
trainer elections! 


November 14 
®@ Capitals 5, Sabres 1 

Capitals — B. Prentice (H. MacDonald, R. Gallagher), B. Prentice (R. 
Gallagher, P. Lane), R. Gallagher (D. Jacobs, S. Thibodeau), B. Prentice 
(R. Gallagher, D. Baker), S. Thibodeau (D. Jacobs). 

Sabres — T. Kelly (D. Lawson, B. LaFrance). 

Bill's hat trick was the difference in a game that was closer than the 
score would indicate. 
@ Bruins 7, Penguins 5 

Bruins — G. Oliver (L. Coady), C. Michelson (R. Felgemacher), G. Ol- 
iver (B. Mutimer), S. Ward (B. Grills, L. Coady), M. Neal (C. Michelson, 
H. Berberian), M. Neal (C. Michelson), R. Felgemacher (unassisted). 

Penguins —D. Millson (unassisted), D. Semenuk (B. Smith, A. Ross), A. 
Ross (B. Smith, D. Millson), C. Bickle (unassisted) , D. Semenuk (B. Smith). 

The Penguins body shop duo had five points but it wasn’t enough to 
beat the Bruins’ balanced attack! 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


= Seoolers «= Lilt Chairs + Aquatec Gath Lifls 
* Wheelchairs + Walkers * Porch/Stairlifts 
« Wheelchair Lilts =" Home/Hespital Beds 
« Balhroam 4jd © Aids For Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 68 
Ph. (905) 666-500)1, Toll-Free 1-80465-5028 
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CAW DAY SHIFT HOCKEY REPORT 


Plenty Of Goal Scoring 
In Shift #2 Hockey 


November 16 
®@ Capitals 7, Penguins 0 

Capitals — C. Hinks (D. Jacobs, G. Baird), G. Baird (C. Hinks), S. 
Thibodeau (R. Gallagher, B. Comeau), C. Hinks (G. Baird, T. Pearce), 
G. Baird (unassisted), S. Thibodeau (B. Comeau), R. Gallagher (S. 
Thibodeau). 

Scoring well spread out and Wayne solid in net! 
®@ Bruins 6, Sabres 3 

Bruins — 1. Coady (R. Felgemacher, G. Oliver), L. Coady (G. Oliver, C. 
Michelson), C. Michelson (unassisted), K. Sanders (S. Ward, H. Berbe- 
rian), L. Coady (G. Oliver), G. Oliver (assisted by #7 Sabres). 

Sabres — R. Ryan (T. Kelly, B. LaFrance), B. Cane (D. Curwin, T. Kel- 
ly), B. LaFrance (B. Feeney, S. Wood). 

It wasn’t quite like Messier calling the Rangers win in 94 but Kirk 
called his eventual game winning goal in the third period! 


November 21 
@ Penguins 5, Sabres 2 

Penguins — D. Millson (C. Bickle, A. Ross), C. Bickle (B. Smith), D. 
Millson (C. Bickle), D. Millson (C. Walker, S. Mullen), S. Mullen (C. 
Bickle, C. Walker) 

Sabres — §. Wood (D. Lawson), B. LaFrance (S. Wilson). 

Dale had the hot hand with three and Jim was sharp in the twined 
tent. 
®@ Capitals 3, Bruins 0 

Capitals — D. Jacobs (R. Gallagher), R. Gallagher (B. Prentice), R. 
Gallagher (S. Thibodeau, B. Prentice). 

Wayne is on quite a roll. Second shutout in a row. He says the puck 
looks as large as a soccer ball right now! 


Spare List Update 

Just to clarify the spare list situation. We intend to use as many dif- 
ferent spares as we can that are on the list. With more than 20 players 
on it, we may not get to use everyone but it would be helpful if we could 
limit the usage of the same players to say, two games at a time and then 
move on to the next player on the list. This way, we also get a look at 
the new players on the list, so that if they want to play full time in the 
coming years we will have an idea of their caliber. Thanks for your un- 
derstanding! 

Till next time, get off the bench! Hello Ron G.% 


3rd Annual 


Ski Stowe Vermont 


March 11th to thesli6th 
edays skiing at Stowe 
accomodations 


| 
Call Kim Engstrom: 905-646-7432 
Email: kengstram@icogeco.ca 
Limited space availiable! Call for full details! 


appy New Year to everyone. As I 
came in the arena on the first Tues- 
day of hockey, I came across Gary 
Chisholm talking to himself, walk- 
ing around in circles and shaking 


his head. 

My first thought was Gary was watching 
players warming up on the ice and perhaps 
a puck was shot over the glass and hit him. I 
went over to Gary and greeted him and asked 
him if anything was wrong. Gary said to me: 
“Am positive that I was supposed to play at 
11:00 o’clock but the schedule on the board 
says 12:00.” 

Then along came a couple of the other 
players and we told them what happened that 
Gary thought he was supposed to play at 11:00 
o'clock and they said to me: “Is there any 
chance that we could get the printing on the 
schedule enlarged as we have trouble too?” 

I told them that I would a) make an ap- 
pointment with Bond Optical for them or b) 
ask their coach to tell them what time their 
next game was. 


Wing Night At 
Jack’s Filling Station 
We have been discussing when would be 
the best date for wing night. It was decided 
that Thursday February 15, would be the best 
date that there could be. Every year the players 
tell me that they are not allowed to go to wing 
night so we think we have a solution. 
Valentine's Day is the day before wing night 
so go out and buy your sweetie pie something 
special, take her out for a nice supper and just 
before you go to bed ask her if you can go 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Wing Night Set For Feb. 15 


to wing night. (PS. Do not let her read this 
article.) 
@ Jack’s Filling Station 3, 

Tequila Willys 3 

This was a typical playoff game. Jack’s Filling 
Station goals by Jim Bradbury 1 goal 1 assist, 
spare Dan Gallogley scored 2 goals assisted by 
Mike Goodes, Brent Barkwell and Captain My- 
ron. Tequila Willys goals were scored by Tim 
McGuigan 1 goal, Geordie Oliver 1 goal. Kevin 
Beaton 1 goal Tony Burghardt 2 assists, spare 
Kevin Wilson 1 assist. 

The score was 2 to 1 at the end of the sec- 
ond period when Jack’s Filling Station got a 
breakaway but John Perrault came up big to 
keep his team ahead. Going into the third it 
was 3 to 1 and by the final four-minute mark 
Jack’s had tied the game up. With just a min- 
ute left in the game Myron shook loose to the 
amazement of the crowd with a breakaway in 
on net and hit the goalpost. He could have 
been first star. Player of the game John Per- 
rault stopped a lot of rubber. 

@ Oshawa Hearing Service 3, 

Renown Electric 3 

Oshawa Hearing Clark Moore 2 goals, Steve 
Wilson | goal, Ken Vaillancourt 2 assists, Doug 
Smith and Chuck Bickle 1 assist each. Renown 
Electric spare Tom Kelly 2 goals, Cam Hinks 
1 goal, Ron Noble 2 assists, 1 assist each to 
Dean Murray, Rick Powers and spare Dave 
Lawson. 

This was another play off game. Renown led 
3 to 1 at the end of two periods. Oshawa Hear- 
ing scored the second goal early in the third. 
Steve Wilson notched the tying goal with 2 
minutes left. Goaltenders Dave Hutcheson and 


LET A FRIENDLY FACE 


help you map your 


FINANCIAL FUTURE. 


See aamenne pou already knew fer retirement solutions Ak abevut a Registered 
Retirensent Savings Plan (RRSP) avadlable sheough Sease Ferm Investor Services. 


KE A GOOD MELGHIBCL I STE FARM bs Tie 


Dave King played great 
between the pipes. They 
reminded me of Johnny 
Bower and Terry Saw- 
chuk. 

@ Phoenix Chiropractic 4, 

Bond Optical 3 

Phoenix Chiropractic Larry Coady 1 goal 2 
assists, Rob Rutherford 1 goal 1 assist, Steve 
Mullan 1 goal 1 assist, Peter Dillon 1 goal. 1 
assist to Chris Lynch. Bond Optical Al Collins 2 
goals, Peter Lane 1 goal 1 assist. Single assists 
to Ralph Ruff, Brian Cane and Chris Mickelson. 

According to Seadog Steve Mullan was the 
player of the game. 

@ Durham Medical 3, 

Ontario Motor Sales 2 

Durham Medical Jim Robinson 1 goal, Tim 
Ashbridge 1 goal, spare Dan Semenuk 1 goal. 
John McLeod assisted on all three goals and 
Dan Bertrand had 1 assist. John really stood 
out among the other players because he had 
on a different coloured sweater. Ontario Mo- 
tor Sales Bill Prentice scored 2 goals. Assists 
to Brian Korreck, Gary Chisholm Paul Heard 
and Dan Curwin. 

We had two spare goaltenders and accord- 
ing to the official timekeeper on the other side 
the two goaltenders Jim Wheeler and Darren 
Muller shone like two stars. 
© Ontario Motor Sales 4, 

Phoenix Chiropractic 3 

Tim Buttonshaw 2 goals 2 assists, Jim 
Broome 2 goals, Carl Walker and Gary Ch- 
isholm 2 assists each, Dan Curwin 1 assist. 
Phoenix Ed Parcells scored 2 goals, Steve 

see WING - page 46 


\ 
} State Farm Representative 
ia Simcoe Streat Moth 
4 Oshawa, OM LG 459 
Bus: 905-120-2500 
tammy | hanien |mestataterm.com 


(Mechsel Trewett 

Sete Farm Feprnernialive 

12? King Street East 
Bewerarwilie, OM LC IMB 

Bos: 905-G25-4865 

mike navel jedeistaleleccom 
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Wing Night Set For February 15 - continued trom page 45 


Mullan 1 goal 1 assist, Larry Coady 2 assists, 
and 1 assist each to Bob Sutherland and Dave 
Comeau. 

This was such a great game that the play- 
ers to play on the next pad didn’t want to leave 
to go to play their game. Tim Buttonshaw who 
had just returned from Scotland (after being 
offered a contract to play over there that I am 
glad he turned it down) was moving so fast the 
referees had to wait until he stopped to get his 
number. Of course he was player of the game. 
Jim Broome also played a great game. Although 
Phoenix Chiropractic lost they played great with 
Ed Parcells shining on the ice with 2 goals and 
an honourable mention to Larry Coady. 

@ Jack’s Filling Station 2, 

Oshawa Hearing Service 1 

Jack’s Filling Station Dan Semenuk scored 
1 goal assisted by Mike Goodes. Allan Howe 
scored assisted by Jim Cooke and John Burk. 
Oshawa Hearing marksman Ken Vaillancourt 
assisted by Ray Meisner and Doug Smith. 

According to timekeeper on the other pad 
this was like a play-off game with the two stars 
being Steve Skene and Dave Hutcheson. 
© Renown Electric 4, Tequila Willys 3 

Renown point getters were Tom Kelly 1 
goal, Cam Hinks and Don King 1 goal 1 as- 
sist, Dave Lawson 1 goal 1 assist, Andy Bahor 
2 assists. Single assists to Dan Snell and Rick 
Powers. Tequila Willys Don Buldyke, Geordie 
Oliver and Larry Slade scored 1 goal each. 
Tony Burghardt 3 assists and Tim McGuigan 
got 1 assist. 

Although they lost the game I must give Tony 
Burghardt player of the game for assisting on 
all 3 goals and playing a great game. Honour- 
able mention to Cam Hinks and Don King 
@ Durham Medical, 2 Bond 

Optical 2 

Durham Medical Dan Bertrand 
and Tim Ashbridge 1 goal each. 
1 assist each to Jim Robinson, 
Dwayne Philips, John McLeod and 
Grant Hinchey. Bond Optical scor- 
ers were Chris Michelson 1 goal 1 
assist, Peter Lane 1 goal, Al Coffins 
1 assist. 

This must have been a good 
game because I could hear the 
“ah’s and oh’s” on the other rink. I 
am told the player of the game was 
Tim Ashbridge with honourable 
mention to Chris Michelson. 

On the Thursday of the first week 
of our games, Nov. 30, we had a 
noteworthy event. Please remember 
this date. I came into the rink, went 
upstairs and saw this middle-aged 
couple walking around. I said to 
them if you want a coffee it would 
be half an hour before they open. If 
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you want to watch a game it starts in 20 min- 
utes. I went downstairs to the dressing rooms 
to check the players’ list out. I saw this same 
couple walking around. They approached me 
and asked me where they could find Dan Cur- 
win. I told them he was in Room 2. 

I volunteered to get Dan for them, as 
some of the players would be changing. I 
went in the room and told Dan there was 
a couple of hockey scouts out there that 
wanted to talk to him. I think he believed 
me as he got up in a hurry although he 
was only half dressed. As he came out 
the door and the three of them saw each 
other there was a big smile, a welcome 
cheer and a lot of hugs. 

Apparently November 30 is Dan Cur- 
win’s birthday and he was presented with 
a beautiful framed picture of his three 
boys. I am sure this was the highlight 


Team Standings cp 
Renown Electric 

Oshawa Hearing Services 
Bond Optical 


Durham Medical 
Ontario Motor Sales 
Jacks Filling Station 
Tequila Willys 
Phoenix Chiropractic 


ary 19th. You must vote for three or your ballot 
will be invalid. Past hockey pioneers Millwork: 
Peter Hopkins, Lanny Burns, Charlie MacDon- 
ald, Rick McInnis, Ralph Farr, Dave McArthur, 
Dale Davis, Ron Gay, W. Allen, R Thom. 

Until next issue, see you on the ice. 
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Top Scorers/team 
Larry Coady 
Steve Wilson 
Geordie Oliver 
John McLeod 
Ron Noble 


Phoenix Chiropractic 
Oshawa Hearing Services 
Tequila Willys 

Durham Medial 

Renown Electric 


of Dan’s day. After the game I presented 
Dan with a puck and a calendar book. 
There was someone’s name scratched 
on the puck, I don’t know who as some- 
one had found the puck outside in the 
parking lot. Happy Birthday Dan! 


Autoworkers 


Tony Burghardt Tequila Willys 

Tim Buttonshaw Ontario Motor Sales 
Chris Michelson Bond Optical 

Dennis Jacobs Renown Electric 

Steve Mullan —_ Phoenix Chiropractic 
Bill Prentice OMS 

Shawn Dale Jack’s Filling Station 
Greg Pate Bond Optical 

Ken Vaillancourt Oshawa Hearing Services 
Gary Chisholm OMS 


JANUARY 2007 


Community Credit 
Union Elections 
For Board Of 
Directors 

Three to be elected. Ballots 
will be mailed out in January 
with your December statement. 
Mailed in ballots will be accepted 
up to 12 a.m. on Monday, Febru- 


Tom Haraj 
Dave King 


Don King 


Goalies/team GP 
Steve Skene 
Dave Hutcheson Oshawa Hearing Services 12 


John Perrault 
Carmen Rooney Phoenix Chiropractic 
Al Aylesworth 
Bruce Hawkshaw Ontario Motor Sales 


Renown Electric 


Jack’s Filling Station 12 
Durham Medical 

Renown Electric 

Tequila Willys 


Bond Optical 
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OPTICAL. 


COMPARE BEFORE YOU BUY 
© VISION PLANS ACCEPTED 


° EYE EXAMINATIONS ARRANGED | Res, 


* SENIORS DISCOUNT 


Soi 


lap’ 
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SS HP us 


905 579-6411 «= 
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375 Bond St WW. Oshawa (Between Park & Stevenson 


CAW RETIREES’ GOLF LEAGUE REPORT 


Retired Golfers Calling 2006 


A Vintage Year 


e see that 2006 has come and gone. It was a very good 
year as far as the retirees’ golf league is concerned. 

We increased our membership to 144 players, which 
meant that our shotgun starts were pretty near filled quite 
often and very good numbers showed up the other dates. 
This made the courses where we played very happy, which in turn made 
it easier to agree to 2007 terms. We arranged terms similar to last year 
and improved tee-off times at some courses. Whispering Ridge has been 
dropped for 2007 and will be replaced by Columbus. The Columbus 
people are very anxious to host our league in 2007 and I will 
be trying to come up with two dates. Newcastle Golf Club did 
not work out; their fees were just a bit out of our range. 

In 2007 I expect quite a few more members (the word is 
out; we have a good thing going here) and we hopefully will 
have the best year yet. 

I want to take this opportunity to thank the Retired Workers 
Chapter, Local 222 and the CAW National for their generous 
support in 2006. Without this support we would have to have 
operated on a shoestring and the season would not have been quite as 
enjoyable as it turned out to be with this support. In particular the end of 
season banquet was something to be remembered. From the food to the 
prize table you could not have asked for more or better. It is a pleasure 
to work within this kind of environment. 

Looking back on last season I want to mention a few of our most suc- 
cessful members as far as tournaments are concerned. The overall 2006 
champion turned out to be Murray Marchant and many will be gunning 
for his title. The Opening Day Tournament was won by Murray Marchant 
and the low net went to Jim Buechler. The CAW Trophy Tournament was 
won by Murray Marchant and he won the low net as well. The Make-Up 
Tournament (I wish someone would come up with a better name) was 
won by Jim McFadden and the low net was Gord Trinkwon. The Closing 
Day Tournament was won by Bruce Rosenplot with Lloyd Dussault win- 
ning low net. 

The Match Play winners were: Murray Marchant “A” flight. Bob 
Shearer “B” flight and Bert Wind “C” flight. Congratulations to all of 
them. 

Looking forward to 2007, I can report a few items of interest. One, 
we are playing on eight different courses all told: Ayren Links, Sunny- 
brae, Pine Ridge, Ashbrook, Kedron Dells, Columbus, Parkview and 
Hawk Ridge. Two, registration day is April 10, 2007 from 10:00 a.m. 


CROWN MAINTENANCE INC, 
CUTOOOR FOWER EQUIPMENT «+ SALES & SERVICE 
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till noon. Three, the CAW retirees’ picnic may 
be scheduled to be on Tuesday, June 12, 2007 
and therefore our game in Sunnybrae is played 
on Wednesday, June 13, 2007. Four, our game 
in Parkview is scheduled to be played on August 
24th, a Thursday, at 1:00 p.m.. Five, our games at 
Hawkridge/Rama are scheduled to be played on Wednesday/Thursday, 
September 5-6, 2007. Our banquet will be held on Wednesday, October 
10, 2007 at the CAW Local 222 Union Hall. 

In closing, I want to point out to all concerned that we are 
looking forward to welcoming a number of new members in 
2007. To help us with registration, I encourage all golfers who 
were not members in 2006 to contact me either by phone or 
by e-mail at your earliest convenience, so that I can make note 
of some basic information, like name, phone number and 
email address. This will speed up procedures on April 10 as 
well as give us a better idea on how many golfers to expect. 

E-mail addresses are very important in this as we do most 
of our communications by way of e-mail. If you do not have an address 
yourself, then maybe you can persuade a brother, sister, mother, son or 
friend to be your go-between. 

My phone number is 905-579-6802. My e-mail address is bheming@ 
rogers.com and the website address is www.222retireegolf.com.% 


Campbell Chiropractic 


...Is pleased to offer the members 
of the CAW and their families 
chiropractic care for only $10 per 
visit (we bill the rest to Greenshield 
or Great West Life for you) 


***This offer covers the entire length 
of your care*** 


@ We are also a Preferred 
Provider for custom 
foot orthotics 

@ WSIB 

@ Motor Vehicle Accident 

@ No Referral Necessary 


Dr. Cameron Campbell 
178 Simcoe Street North, Oshawa 
(just south of Adelaide) 


(905) 725-0000 
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¢ 3 Shuttle Service vans For Durham Region Including Brooklin 
¢ Convenient Drive Through Service Department 
e < Parts Dept. . Collision Body Shop ¢ Used Auto Sales 


it 30am = 00pm 
“7-30 an ‘Soop ll 
“Saturday 
_ 2:00 am - 2200 pm 
www. gush rown.com 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 ¢ 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


Washer $185; dryer $125; stove with 


OSHAWORKER 


FOR SALE 
Toro snowblower 5 hp used 1/2 hr $900 
firm; 40 gallon aquarium with all acces- 
sories $250. Call: 905-434-3708 or 905- 
434-1391 


1996 GMC Sierra ext cab 4x4, certified, 
e-tested, Z71 tune-up in Mar ’06, new al- 
ternator, great body, 203,000 km, asking 
$7500 obo. Call: 905-243-0022 


Double wrought iron canopy bed; LPs, 
children’s 45s; Brother MP100 5 in 1 fax, 
printer, scanner, copy colour, fax; Christ- 
mas tree. Call: 905-576-5100 


black front $185; Maytag built-in dish- 
washer $185. Call: 905-728-9203 


New front fenders, doors, hood for GM 
Chev 1/2 ton Jimmy Blazer 1973-79 in 
wrappers. Call: 905-263-2056 


2002 Polaris ATV Scrambler 500X, 2x4, 
$3700; Polaris snowmobiles 94-340 Indy 
Lite; 95 600 XC, $1500 ea. Call: 905-571- 
7616 


Fish tank, stand, filter; truck step bars; 
GMC bug deflector fits Avalanche 2003; 
kitchen table sets; wind jam exercise 
machine; 9’ crank out awning. Call: 905- 
438-0558 


Quilts, all new handmade, very pretty in 
all colours, queen & double sizes, differ- 
ent patterns, 6 left. Call: 905-723-3051 


Antique sewing machine, burled oak cab- 
inet, 1880s very rare, England Standard 
Sewing Machine Co., asking $465. Call: 
905-571-7087 


1993 Polaris Indy Lite, excellent condi- 
tion, studs, hand/thumb warmers, cover, 
2000 km, $1850. Call: 905-985-8964 


Canaries, male & female. Call: 905-728- 
9181 


New, still in wrapping, 7’ couch, 4 1/2’ 
loveseat, mocha colour, brushed suede, 
asking $1600. Call: 905-263-2038 


Scooter 3 yrs old, new batteries, new 
tires, $800. Call: 905-579-1301 


Riding lawnmower Sears 18 hp with 
snowblower; garden tractor with snow 
blade 20 hp. Call: 905-623-2484 


Bed liner for 2000-2006 ext cab truck 
$75. Call: 905-720-4917 


Set of aluminum wheels for 2002 So- 
noma with caps, new condition, will also 
fit S10. Call: 905-579-2625 


Hot tub, as is, 8 yrs old, 3 hp pump, 5.5 
KW heater 240 volts, hard cover included 
$500. Call: 905-987-3397 


Figure skating dress & tights, paid $130, 
worn 3 times, black with sequins, size 
12-14, will sacrifice for $50. Call: 705- 
277-3083 


Corvair grill, clutch, pressure plate, bell 
housing, vent windows, dash pad, door 
trim panels, etc., $100 for everything. 
Call: 705-277-3612 


Reloading equipment 12 GA & 20 GA, 
some shot powder wads & casings $300 
for both firm. Call: 905-442-3847 


a A | 
[o>) 


Phone #: 


11. 12. 


16. 17. 


Solid oak dining set; mesa boogie mark 
IV combo amplifier; meggar tester; B&W 
TV; mirror 24x80; 110 volt motors relays 
w/base; antique wood clamps. Call: 905- 
725-8675 


Antique walnut parlor table; antique wal- 
nut tea wagon; gently used coffee table 
& 2 end tables; excellent condition. Call: 
905-723-6126 


Canaries German Rollers bred. Call: 
705-489-4184 


1994 Buick Century, 4 door, V6, auto, 
pw/pd, clean car, best offer, must sell; 
leather rocker chair like new. Call: 905- 
723-6988 


2 chainsaws 16” bar $150; Jiffy ice auger 
$250; 2 older snowblowers 4/5 hp $200 
ea.; 3” drop spindles full size Chevy truck 
$250. Call: 905-242-4276 


National Geographic books, over 200, 
very good condition. Call: 905-725-2622 


Due to space limitations, 
not all Oshaworker 
classified ads are 

necessarily published. 


We regret any 

inconvenience 
this may cause. 
Please resubmit. 


THE 
OSHAWORKER 
DEADLINE 
FOR THE 
FEBRUARY 


2007 
ISSUE 
IS FRIDAY, 
JANUARY 12 
AT 4:00 P.M. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. - Confidential CAW Reps 


John Kapustin - Truck Plant 
In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 Medical Centre: 905-644-7080 


Mike Hills - Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 


Res: 1-905-885-6901 


e@ Medical Centre: 905-644-6093 


Don Whalen - Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 © Medical Centre: 905-644-6093 


Please Print Your Ad Below: 


OSHATORKER CLASSIFIED ADS 


18. 


Name: 


19. 


| 
5. I 
10. , 
| 
15. ] 
| 

20. 
| 
Serial #: | 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
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WANTED 


OSHAWORKER 


2 double size quilts handmade, machine 
quilted; 3 men’s sport jackets & 1 navy 
blazer sizes 42-44 like new. Call: 905- 


Old Scout items, badges, pins, books, old 
hats, for Scouting museum, Girl Guide 
items also welcome. Call: 905-427-9925 


Front bumper for 1996 GMC Sierra truck. 
Call: 905-985-3868 


Used dirt bikes, motorcycles, small en- 
gines, radio controlled cars, trucks & 
boats; old fishing tackle. Call: 905-571- 
6051 


Old local dairy items, bottles, calendars 
also T. Eatons advertising items. Call: 
905-623-2611 


Small gauge shotgun, 20, 28 or 410, 
pump, semi-auto or double barrel. Call: 
905-697-7190 


728-9359 


Ping pong table; cross country skis; apt 
size piano; furnace parts gas & electric. 
Call: 905-579-0731 


1999 Sunfire, 2.2L, 4 door, new tires, 
new brakes, excellent condition, $4500 
certified obo. Call: 705-793-2501 


5th wheel trailer 2001, tipout, Reeses 5th 
wheel hitch, wind scoop, extended mir- 
rors, 3 RV batteries, tailgate, $18,000. 
Call: 905-396-5456 


1991 Chevy Silverado, 243,000 km, cap, 
box liner, sliding windows to box, excel- 
lent body, very clean, asking $5500. Call: 
905-424-3063 


Kitchen cupboards, base cabinets, upper 
cabinets, double sink, fridge, dishwasher, 
all in good condition. Call: 905-885-8274 
after 5 pm 


Apt size dryer on stand, works perfect 
$40. Call: 905-723-2404 


Stove, black front, $185; washer $185; 
dryer $125; Maytag dishwasher, built-in 
$185; all in excellent condition. Call: 905- 
728-9203 


Snowblower for Sears Craftsman garden 
tractor, never used, fits most models, 
$1500 new, asking $800. Call: 905-349- 
3102 


Kenmore Elite Washer, GE dryer, exc. 
working condition, $350 for set. Call: 
905-579-2226 


Brand new, still in case, Samsung K5 
MP3 player, black. lightweight, touch 
screen, FM, built-in slide-out speaker, 
$100. Call: 905-725-2304 


Jiffy ice auger, used very little $350; 4 
GMC tires, rims, BFGTA $200; Drop 
Zone scope, Excalibur crossbow $90. 
Call: 905-434-1879 


1940 9N Ford Ferguson tractor, back 
blade, snowblower, front end loader and 
more; 1990 GMC 1/2 ton. Call: 705-944- 
5869 


1996 Polaris snowmobile, XCR600 triple 
spare sled $3000; 1992 Dodge Dakota 
LE ext. cab, V6, black/red interior $2000. 
Call: 416-802-2427 


Riding lawn mower, 2005 John Deere 
LT160, 16 hp, hydrostatic drive, 42” cut- 
ting deck, less than 50 hours use, own- 
ers’ edition hat and manual, $400 obo. 
Call: 905-213-8242 


2003 Ski-doo Legend 500, blue/silver, 
liquid cooled, e/rev., h/t warmers, excel- 
lent cond. $4850. Call: 905-985-3560 
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(Mirtpege CF Ll intern! rate (Mnrtpege OL PP" Mla refed 


Bolonce Poyment Bolonce Poyment 


$140,000 $1,024 $196,000 $ 
18,000 $ 540 Paid off 
$ 15,000 $ 450 Paid off 
Penalty fo break mortgage $ 3,000 § O = Paid off 
Total $194,000 $27,014 § 196,000 


That's a monthly savings of $1,077! 
Let me show you bow you con moke fewer payments, save momay on interest 
ond improve your cosh flow....and best of oll, you con be mortgage-lroe quicker! 


Coll me todoy to get started! 
Jason MacDermid & Associates 


Mortgage Consultants 
T al 6 410. 5304 F ast 2566 


= www-primerotes.co 


@) MORTGAGE INTELLIGENCE 
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Mortgage 


Cor boon $ 
Credit Cards/PLC 


e@ 
Employee Counselling Program 
Located at 
850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Terry Wilson 
re 905-644-4283 
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NEw OR 
USED CAR? 


Great Rates on 
New & Used Cars 


“4 y Auto Workers Community 


Credit Union 


T: 905.728.5187 TF: 1.800.268.8771 www.awccu.com 
322 King St.W,Oshawa Five Points Mall,Oshawa 221 King St.E, Bowmanville 


SAC Sere nesiiric Devs may oppty. Fue) Subpart bo charge wilhoul netene, 


CAW Ss TCA 


Chartered 70 years ago 
on March 2, 1937 


We are an amalgamated Local proudly serving the following units: 
e@ General Motors of Canada (Oshawa) © Johnson Controls (Whitby) © 
e@ Lear Corporation (Whitby) ©@ TDS logistics (Oshawa) @ 
e AGS Automotive (Oshawa) ©@ Armada Toolworks (Lindsay) @ 
e@ PPG Canada (Oshawa) ©@ Woodbridge Foam (Whitby) @ 
e@ Durham Region Transit ©@ St. Marys Cement (Bowmanville) 
e Pilkington Glass (Whitby) @ City-Wide Taxi (Oshawa) @ 
@ Mills Pontiac Buick GMC (Oshawa) ©@ Trentway-Wager Transit Division (Whitby) e@ 
@ Minacs Worldwide (Oshawa) @ Columbus McKinnon (Cobourg) e@ 
© Kerr Industries (Oshawa) @ Abednego Environmental (Oshawa) @ 


i 
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